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Dedication 
 

 

To every leader who has ever doubted their worth 

because of their flaws,  

May you rise with grace, lead with strength, and 

grow through every stumble. 

This is for you. 

Flawed, yet deeply favored. 
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Introduction 

Flawed but Chosen: The 

Leadership Paradox 

 

Leadership has been defined in numerous ways—by 

personality, training, tradition, or divine appointment. 

While much has been said about who a leader is or 

isn't, this book isn’t a repetition of definitions. It 

focuses more on the what—the essence and 

expression of leadership, especially when things go 

wrong. 

This is not about the title, but the tension. Not about 

perfection, but the pressure. It is about turning the 

compass from conflict to compassion, and facing up 

to the humanness behind the title “leader.” 

Leadership brings both responsibility and 

resplendence. Many stumble into it through 

providence, not perfection. 

Leadership is both a privilege and a burden. When it 

works well, people flourish. But when it fails, the 

ripple effect can be devastating, wounding hearts, 



stalling progress, and creating cycles of pain. This 

book was birthed from a place of deep observation 

and scriptural reflection. It is a study of leadership, 

not to criticize but to awaken understanding, equip 

wisdom, and stir healing. 

Every generation has its “Sauls”- leaders with 

potential, platforms, and positions, who still falter 

due to unchecked emotions, broken character, and 

unresolved inner battles. Some are in government. 

Some in spiritual authority. Others in homes, 

organizations, and even among peers. We live with 

their decisions. We wrestle with their 

inconsistencies. We often struggle in silence. 

And he changeth the times and the seasons: he 

removeth kings, and setteth up kings: he giveth 

wisdom unto the wise, and knowledge to them that 

know understanding. Daniel 2:21 

Even amid the highest levels of politicking and 

manipulation, the counsel of the Lord prevails. 

Those who ascend leadership by the wrong means 

often reap the fruit of their methods, but not always 

immediately. In divine wisdom, even flawed vessels 

can be favored. 

Many are the plans in a person’s heart, but it is the 

Lord’s purpose that prevails. Proverbs 19:21 



Power has a strange way of settling on people. It 

flatters, attracts, and even appeases. And soon 

enough, even the humble find themselves adapting 

to honor, privilege, and applause. But the real 

question is this: Does the person carry the internal 

frame strong enough to sustain the external weight 

of leadership? 

More often than not, the answer is no. 

“Power tends to corrupt and absolute power corrupts 

absolutely. Great men are almost always bad men... 

There is no worse heresy than that the office 

sanctifies the holder of it.” - Lord Acton 

This quote is not a rebuke, it’s a reminder. 

Leadership does not remove humanity. Every 

leader, no matter how noble, is still a man or woman, 

clothed in vulnerability. 

So, what makes leadership fail? 

Some leaders are self-governed, ruled by personal 

principles and convictions. Their downfall often 

arises from internal default, an unchecked ego, 

pride, selfishness or rigidity. 

Others are people-driven, eager to please, 

desperate to be loved. Their failure often lies in 

compromise and crowd-pleasing. 



Here’s the paradox: the same soil that produces 

their strength also nurtures their weakness. 

Many of these weaknesses were already in the 

person before they became a leader, but hidden, 

untested, and unknown until the seat of leadership 

brought them to light. 

No man can fully simulate leadership before entering 

it. Only the Spirit of God knows what lies ahead, and 

yet He still calls the flawed. 

This divine foreknowledge that still appoints is what 

we call favor. 

So, this book is a journey through the flawed and 

favored. A mirror held up to biblical leaders whose 

errors became teaching points for us today. For 

every failure, we will extract a principle. For every 

fall, a framework for doing better. 

This is not to judge, but to learn. 

 Not to point fingers, but to find tools. 

 Not to excuse weakness, but to build wisdom. 

This book is not just about the failings of leaders. It is 

about how to respond when those we look up to fall 

short. It is about recognizing our own tendencies 

toward imbalance. It is about healing from the harm 



caused by leadership flaws, without becoming bitter 

or broken ourselves. 

 

We are not called to blindly follow, nor are we 

licensed to dishonor. Somewhere in between lies the 

wisdom of discernment, the power of prayer, and the 

courage of character. 

 

As you turn these pages, may the Holy Spirit grant 

you insight and healing. May your discernment be 

sharpened, and your heart be strengthened. And 

may you rise not in resentment, but in revelation. 

 

Welcome to a journey of truth, compassion, and 

maturity. 

 

 

  

 

  

 

  

 

 

 

  

 

  



Chapter One 
 

 

Favored Despite Flaws: 

Redemptive Angles for the 

Flawed Leader 
 

 

 

Leadership isn’t always defined by perfection, it is 

often refined through flaws. In God's economy, 

flawed vessels are not discarded but transformed. 

Throughout Scripture, we see leaders who, though 

deeply imperfect, were still used mightily by God. 

This chapter explores the life of Elkanah and Eli, 

uncovering their flaws, the divine favor that rested 

upon them, and the redemptive principles that can 

turn every leadership misstep into a training ground 

for grace. 

 

Let this journey challenge your assumptions and 

awaken a deeper commitment to grow, not just in 

public influence, but in private integrity. As you read, 

reflect, and pray, may you find renewed hope that 

you, too, are flawed yet favored. 



1.  Love Without Leadership 

 

•  Flaw: Emotional passivity and inability to manage 

conflict between his wives. 

 

•  Furthermore this flaw can be manifested by: 

Avoiding necessary confrontations, enabling 

dysfunction in relationships or teams. 

 

Choosing peace over truth, even when truth is 

needed for growth or correction. 

 

Delaying or deferring critical decisions to escape 

discomfort or conflict. 

 

Suppressing convictions, leading to blurred 

boundaries and compromised leadership impact. 

 

•  Favor: Despite this flaw, Elkanah was the father 

of Samuel, a mighty prophet, and remained faithful 

in worship practices. 

 

 Year after year this man went up from his town to 

worship and sacrifice to the Lord Almighty at Shiloh. 

1 Samuel 1:3 NIV. 

 

•  Redemptive Lesson: God still uses emotionally 

passive leaders when they remain faithful to His 



house. Consistency in worship can recalibrate 

what’s off at home. 

 

How to Avoid the Pitfall:  

 

Practice proactive engagement.  

 

Don’t avoid conflict, address it with compassion and 

courage.  

 

Develop emotional intelligence to navigate sensitive 

issues. 

 

Takeaways: 

• Leadership is not just about public consistency but 

private courage. 

• Faithfulness in spiritual matters opens doors for 

generational impact. 

 

Reflection & Questions: 

 

Am I avoiding difficult conversations at home or 

work? 

 

What spiritual disciplines can I commit to that keep 

me aligned? 
 

 

 



•  Prayer Point: 

Lord, help me balance my spiritual consistency with 

the courage to confront dysfunction at home and in 

leadership. 

 

•  Leadership Declaration: 

I lead with love and truth. I am not afraid to set order 

where there is confusion. 

 

2. Discerning Poorly, Judging Harshly 

 

•  Flaw: Misread Hannah’s prayer as drunkenness 

and spoke without discernment. 

Other forms or expressions of this  flaw: 

Jumping to conclusions without seeking full context 

or understanding. 

 

Speaking impulsively based on assumptions rather 

than facts. 

 

Allowing personal bias or past experiences to cloud 

present judgment. 

 

Offering correction without compassion, leading to 

unnecessary offense or discouragement. 

 

•  Favor: He quickly repented, blessed her, and 

unknowingly became part of birthing the prophet 

Samuel. 



Eli thought she was drunk and said to her, “How long 

are you going to stay drunk? Put away your wine.” 1 

Samuel 1:13-14 NIV. 

 

•  Redemptive Lesson: A heart willing to admit 

wrong and release blessing can turn error into a 

turning point. 

 

How to Avoid the Pitfall:  

 

Slow down and seek context before reacting.  

 

Develop a listening habit.  

 

Train your heart to discern before judging. 

 

Cultivate Active Listening:   

 

Seek Diverse Perspectives:   

 

Practice Humility:   

 

 

Takeaways: 

• Quick repentance and humility can shift a moment 

of error into a divine encounter. 

• Misjudgment is human, but blessing is divine. 

 

 



Reflection Questions: 

 

How often do I speak before seeking 

understanding? 

 

Am I willing to bless those I wrongly judged? 

 

•  Prayer Point: 

Father, teach me to listen first, respond with grace, 

and bless rather than burden. 

 

•   Leadership Declaration: 

My words bring life and clarity. I lead with 

discernment, not assumption. 

 

3. Permitting the Profane 

 

•  Flaw: Refused to discipline his corrupt sons who 

desecrated sacred things. 

 

Other ways to exhibit this flaw: 

 

Failing to address toxic behavior within the team or 

organization out of fear of conflict. 

 

Allowing unethical practices to continue because of 

personal relationships or convenience. 

 



Ignoring moral lapses in favor of maintaining a 

facade of peace or loyalty. 

 

Turning a blind eye to breaches of trust or integrity, 

undermining organizational values. 

 

•  Favor: He raised Samuel in the presence of God, 

mentoring Israel’s next leader. 

 

His sons were scoundrels; they had no regard for the 

Lord. 1 Samuel 2:12 NIV. 

 

•  Redemptive Lesson: Where we fail with our own, 

we may still succeed in raising others right. 

 

How to Avoid the Pitfall:  

 

Do not confuse love with indulgence. Discipline is 

love in action.  

 

Establish non-negotiables and hold those under 

your care accountable. 

Establish Clear Standards:   

 

Implement Accountability Measures:   

 

Seek Support in Difficult Situations:   
 

 



Takeaways: 

• Tolerating wrong in familiar places corrupts what 

should be sacred. 

• Mentorship can redeem legacy, even when 

parenting falls short. 

 

Reflection & Questions: 

 

Am I tolerating wrong in familiar spaces out of fear or 

passivity? 

 

Who am I mentoring that can become a legacy 

beyond me? 

 

 

•  Prayer Point: 

Lord, give me the courage to correct and the grace 

to raise those You’ve sent me. 

 

•  Leadership Declaration: 

I do not tolerate disorder. I correct in love and raise 

leaders who carry God’s heart. 

 

4. Leadership by Intimidation  

 

•  Flaw: Pressured Samuel with a threat to disclose 

a divine message. 

 

Other ways to exhibit this flaw: 



Using fear tactics to manipulate decisions or actions 

within a team. 

 

Reacting with anger or threats when things don't go 

according to plan, instead of seeking understanding. 

 

Leveraging positional authority to demand 

compliance, rather than inspiring voluntary 

cooperation. 

 

Holding onto control tightly, stifling creativity and 

open communication out of fear of losing power or 

respect. 

 

•  Favor: He accepted God's judgment without 

bitterness or resistance. 
 

 “May God deal with you, be it ever so severely, if 

you hide from me anything he told you.” 1 Samuel 

3:17 NIV. 
 

•  Redemptive Lesson: Leadership doesn’t demand 

control. God honors the heart that yields, even under 

correction. 
 

How to Avoid the Pitfall: 

Avoid coercion.  

Foster safe spaces for communication.  

Lead through influence, not intimidation. 



Takeaways: 

• Fear-based leadership cripples relationships and 

growth. 

• Acceptance of correction is a sign of true maturity. 

 

Reflection & Questions: 

 

Do I pressure people to obey out of fear or love? 

 

How do I handle correction or rebuke? 

 

•  Prayer Point: 

Father, remove every residue of fear-based 

leadership from my heart. Help me to lead with 

integrity and humility. 

 

•   Leadership Declaration: 

I lead by example, not by intimidation. I accept 

corrections and grow through it. 

 

 

 

 



Chapter Two 
 

 

Flawed Yet Chosen: Navigating 

Leadership Lapses 

 
 

Leadership isn’t just about how we start, it’s about 

how we finish. Many leaders begin with fire and 

favor, but somewhere along the way, they fumble 

with the fundamentals. This chapter dives into the 

stories of Samuel and Saul, men whose leadership 

journeys were marked by profound lessons in 

legacy, responsibility, and boundaries. 

 

Samuel was a revered prophet, yet his inability to 

raise godly sons introduced a major shift in Israel’s 

leadership structure. Saul, the first king of Israel, 

began with promise but gradually crumbled under 

pressure, pride, and disobedience. Still, each 

account offers redemptive angles that show us how 

to rise when we stumble and how to avoid common 

leadership landmines. 

 



Let their stories shape yours, not with fear, but with 

wisdom. 

5. A Leader Who Fails to Pass on the Heritage 

 

•  Flaw: The leader’s inability to guide their closest 

followers in the right ways, leading to misalignment 

and failure. 

Furthermore, leaders may manifest this flaw by: 

 

Failing to prioritize mentorship and spiritual 

parenting. 

 

Being inconsistent in discipline or delegating 

personal influence to others. 

 

Spending more time on public assignments than on 

private character shaping within their family or inner 

circle. 

 

Assuming those closest to them will "catch it" by 

observation rather than intentional investment. 

 

•  Favor: Despite this, the leader remained a 

respected figure and source of guidance for many. 

 

His sons walked not in his ways but turned aside 

after dishonest gain and accepted bribes and 

perverted justice. 1 Samuel 8:3 NIV 

 



•  Redemptive Lesson: Influence must extend 

beyond public platforms to private legacy. Even 

when those closest to us falter, our calling remains 

intact. 

 

How to Avoid the Pitfall:  

Be intentional in discipling those closest to you. 

Legacy begins at home. Prioritize personal 

mentorship and modeled integrity. 

 

Prioritize personal mentorship and modeled 

integrity. 

 

Set spiritual rhythms in your family (devotions, 

discussions, moral conversations). 

 

Be consistent in accountability and correction—not 

assuming love replaces structure. 

 

Include successors in your journey, 

decision-making, and lessons learned. 

 

Takeaways: 

 

Anointing cannot replace accountability in guiding 

others. 

 

Generational transfer requires more than 

presence—it demands personal investment. 



Reflection & Questions: 

 

Am I investing in my spiritual or biological 

successors intentionally? 

 

Is my example strong enough to shape those 

following me? 

 

 

•  Prayer Point: 

Father, help me model what I preach and pass down 

righteousness as an inheritance. 

 

•  Leadership Declaration: 

My leadership begins at home. I nurture legacies 

that honor God beyond my lifetime. 

 

 

6. The Unapologetic Leader Who Breaks 

Promises 

 

•  Flaw: Acting out of impatience and not fulfilling 

commitments, especially under pressure. 

Furthermore, this flaw is often seen in leaders who: 

 

Rush into decisions when faced with dwindling 

support. 

 



Prioritize optics and popularity over obedience and 

process. 

 

Justify disobedience with perceived urgency. 

 

Blame others for their hasty decisions instead of 

owning responsibility. 

 

•  Favor: Despite the flaw, the leader experienced 

initial successes and was elevated to a position of 

power. 

 

He waited seven days, the time set by Samuel, but 

Samuel did not come to Gilgal, and Saul’s men 

began to scatter. 1 Samuel 13:8 NIV 

 

•  Redemptive Lesson: Delays are not divine 

absences. Leaders must learn the discipline of trust 

and accountability. 

 

How to Avoid the Pitfall:. 

 

Honor timing and commitments. Never act out of 

pressure, wait for divine instruction. 

 

Develop patience as a leadership skill through 

prayer and preparation. 

 



Surround yourself with advisors who encourage 

faith, not fear. 

 

Keep a journal of divine instructions and reflect on 

past rewards of waiting. 

 

Learn to differentiate divine silence from 

abandonment—it may be a test of trust. 

 

Takeaways: 

 

Patience under pressure is a mark of spiritual 

maturity. 

 

A leader’s word must be tied to obedience, not 

convenience. 

 

 

Reflection & Questions: 

 

Do I honor divine timing or rush decisions to please 

people? 

 

How do I respond when delays challenge my 

control? 

 

 
 

 



•  Prayer Point: 

Lord, teach me to wait without wavering. Help me to 

keep my word and honor divine order. 

 

•  Leadership Declaration: 

I lead with patience and integrity. I do not bow to 

pressure but stay aligned with God’s timing. 

 

 

7. Dishonoring Divine Statutes 

 

•  Flaw: Dismissing or altering divine instructions to 

fit personal preferences or convenience. 

 

Furthermore, this flaw is often seen in leaders who: 

 

Partialize obedience, doing some parts while 

ignoring others. 

 

Redefine instructions to suit popular opinions or 

ease of implementation. 

 

Downplay spiritual warnings or rebukes. 

 

Justify disobedience with results (“But it worked!”) 

 

•  Favor: Even though the leader’s dynasty was 

affected, there was still room for repentance and 

restoration. 



You have done a foolish thing. You have not kept the 

command the Lord your God gave you. If you had, 

he would have established your kingdom over Israel 

for all time. 1 Samuel 13:13 NIV 

 

•  Redemptive Lesson: God doesn’t overlook 

disobedience, but He gives room for repentance. A 

wise leader honors instructions, even when they 

seem inconvenient. 

 

How to Avoid the Pitfall:  

Value obedience over outcomes. Don’t rationalize 

disobedience—own it and grow. 

 

Write down and meditate on instructions you’ve 

received to ensure accurate execution. 

 

Be accountable to mentors or spiritual leaders who 

can guide and correct. 

 

Pray for grace to obey completely, not conveniently. 

 

Study the consequences of partial obedience in 

scripture to build sober awareness. 

 

Takeaways: 

 

Disobedience forfeits destiny. 

 



Every command of God carries weight beyond the 

moment. 

 

 

Reflection -& Questions: 

 

Am I casual with divine instructions? 

 

Do I delay obedience or reinterpret it for my comfort? 

 

•  Prayer Point: 

Lord, help me take Your word seriously. Let my 

obedience secure rather than sabotage my calling. 

 

•  Leadership Declaration: 

I obey promptly and completely. I honor God’s word 

over my will. 

 

Here’s the full content for the Moses leadership flaw 

in your preferred format: 

 

8. Moses: The Overloaded Leader 

 

•  Flaw: Refuses to delegate or develop others 

Other Forms of This Flaw: • Refusing help due to 

pride or fear of being misunderstood 

• Micromanaging instead of trusting capable hands 

• Building a people-dependent leadership instead of 

a system-sustained structure 



• Neglecting rest and family because of unchecked 

work overload 

• Failing to raise future leaders or successors 

 

•  Favour: 

A deeply intimate relationship with God marked by 

face-to-face encounters, miraculous authority, and a 

legacy of liberating leadership 

 

Moses’ father-in-law said to him, “What you are 

doing is not good. You and these people who come 

to you will only wear yourselves out. The work is too 

heavy for you; you cannot handle it alone.” Exodus 

18:17-18 NIV 

 

•  Redemptive Lesson: 

Leadership is not about doing everything yourself; 

it’s about empowering others for shared 

responsibility and sustained impact. 

 

How to Avoid This Pitfall: 

 

1. Regularly evaluate your leadership workload and 

identify areas to delegate 

 

2. Create structures and teams, not just followers. 

 

3. Train and mentor others to lead alongside you 

 



4. Seek counsel from those with a broader or 

external perspective 

 

5. Prioritize rest and renewal as part of your 

leadership rhythm 

 

6. Discern between what only you must do, and what 

others can do with guidance 

 

7. Celebrate and honor the gifts of others, empower 

rather than control 

 

Reflection & Questions: 

• Am I holding on to too much simply because I don’t 

trust others to help? 

• What systems or support structures do I need to 

build to lead more sustainably? 

• Who can I empower or train to handle aspects of 

my assignment? 

 

•  Prayer Point: 

Lord, help me to lead with wisdom, humility, and 

foresight. Show me who to empower and how to 

structure for impact. 

 

•  Leadership Declaration: 

I lead with wisdom and clarity. I empower others and 

create systems that sustain the vision beyond me. 

 



Chapter Three 
 

When Obedience is Optional 

 
Sometimes, the most dangerous leaders are not 

those who outright reject God, but those who obey 

halfway. Saul’s leadership journey is a study in 

partial obedience, impulsive decisions, and blurred 

boundaries. Though chosen, he consistently 

bypassed divine instructions, driven by insecurity, 

fear of people, and desire for control. 

 

Yet, in every lapse, God gave space for repentance. 

This chapter highlights moments where Saul missed 

the mark—and how you, as a modern-day leader, 

can learn from his flaws to forge a better path. 

 

 

9. The Selective Obeyer Who Chose Sacrifice 

Over Submission 

 

•  Flaw: Partial obedience masked as worship. 

Chose what seemed good over what was 

God-ordained. 

 



Furthermore: In today’s leadership, this flaw 

manifests in leaders who prioritize actions that look 

good to others—like public displays of commitment, 

donations, or achievements—over the quiet but 

necessary obedience to God’s specific instructions. 

 

•  Favor: The privilege of leadership. 

 

And the Lord sent you on a mission and told you, 

“Go and completely destroy the sinners, the 

Amalekites…” Why haven’t you obeyed the Lord?…  

 

But Samuel replied, “What is more pleasing to the 

Lord: your burnt offerings and sacrifices or your 

obedience to his voice? Listen! Obedience is better 

than sacrifice…” 

1 Samuel 15:18-23 NLT 

 

•  Redemptive Lesson: True worship starts with 

obedience. God values submission more than public 

display. 

 

How to Avoid the Pitfall: 

 

1. Obey Fully, Not Selectively – Don’t pick and 

choose what to follow based on convenience or 

appearance. True obedience means honoring God’s 

full instructions. 

 



2. Recognize the Cost of Disobedience – 

Understand that partial obedience has 

consequences, not just for you but for your team and 

future. 

 

 

3. Align Your Heart with God’s Will – Worship is not 

about the outward performance but an internal 

surrender to God’s will. 

 

 

4. Cultivate a Heart of Submission – Learn to 

prioritize obedience over comfort. Obey God even 

when it doesn’t make sense or when it's not 

immediately beneficial. 

 

 

5. Test Your Motives – Ask yourself whether your 

actions are driven by desire for recognition or a 

genuine obedience to God’s plan. 

 

Takeaways: 

 

• Partial obedience is still disobedience. 

• Obedience secures favor; rebellion forfeits calling. 

• Worship without obedience is incomplete. 

 
 

 



Reflection & Questions: 

 

Have I obeyed God fully in my recent assignments, 

or have I only done what was convenient? 

 

Do I value public approval more than private 

obedience? 

 

In what areas of my leadership have I masked 

disobedience with religious activity? 

 

•  Prayer: 

Lord, help me to obey You fully, not partially. Deliver 

me from the temptation to impress people at the cost 

of displeasing You. Teach me to recognize when I’ve 

substituted sacrifices for submission, and give me 

the courage to correct it. Let my worship start with 

surrender and obedience, not performance. 

 

•  Declaration: 

I choose full obedience over selective sacrifice. 

My worship is rooted in submission, not show. 

I walk in alignment with God’s clear instructions. 

I will not settle for the approval of men at the 

expense of God’s pleasure. 

 
 

 

10. The Impatient Leader 



 

•  Flaw: Couldn’t wait for Samuel; broke protocol out 

of fear and pressure. 

Furthermore: Impatience shows up today as leaders 

who act prematurely or make decisions under 

pressure without fully considering divine timing or 

consulting God. This leads to errors that could have 

been avoided with patience. 

 

Favor: He has the honor to lead God's people in sure 

victory battle. 

 

He tarried seven days, according to the set time that 

Samuel had appointed: but Samuel came not to 

Gilgal; and the people were scattered from him. 

1 Samuel 13:8  

 

•  Redemptive Lesson: Impatience fractures divine 

timing. The wait is often where trust is forged. 

 

How to Avoid the Pitfall: 

 

1. Refuse to Move Ahead of God – Don’t act out of 

fear or pressure. God’s timing is perfect, and waiting 

often strengthens your faith. 

 

 



2. Pause and Reflect – When under pressure, take a 

step back to assess your options. Don’t rush into 

decisions that could impact your future. 

 

 

3. Build Patience into Your Leadership – Cultivate a 

habit of waiting and trusting God’s timing, even when 

things seem urgent. 

 

 

4. Recognize Pressure for What It Is – Understand 

that external pressure is not a signal to act hastily, 

but a call to wait for divine direction. 

 

 

5. Seek Accountability – Work with others who can 

help you discern when it’s the right time to act and 

when you should wait. 

 

Takeaways: 

 

• Pressure reveals priorities. 

• Patience under pressure protects divine timing. 

• Trusting God’s timing brings peace even in 

uncertainty. 

 
 

 

 



Reflection Questions: 

 

When have I made hasty decisions because I felt 

pressured? 

 

Do I struggle to wait for God’s timing when things 

don’t go as planned? 

 

How can I cultivate a lifestyle of patience in my 

leadership? 

 

 

•  Prayer: 

Father, develop in me a heart that trusts Your timing. 

When I feel pressure, remind me to pause and seek 

Your face. Remove the fear that pushes me to act 

prematurely. Build in me the patience to wait and the 

wisdom to discern when to move. I surrender my 

timeline to You. 

 

•  Declaration: 

I am patient under pressure. 

I trust God’s timing over my urgency. 

My leadership is anchored in discernment, not 

impulse. 

Divine timing governs my steps. 

 

 
 



11. The Boundary-Breaker 

 

Flaw: Took on the priest’s role to offer sacrifices, 

driven by fear and self-preservation. 

 

Furthermore: This flaw is exhibited today in leaders 

who overstep their roles, often due to fear or a desire 

to control outcomes.  

 

They may bypass divine order, proper processes or 

assume roles they are not meant to occupy, leading 

to chaos. 

 

Taking on roles and responsibilities outside one’s 

assigned boundaries for personal gain. 

 

Mix roles (e.g., trying to be both prophet and king) 

out of pride or insecurity. 

 

Use spiritual activities to mask carnal ambitions. 

 

•  Favor: The leaders were marvelously helped by 

God. 

 

Saul said, “Bring me the burnt offering and the 

fellowship offerings.” And Saul offered up the burnt 

offering. 1 Samuel 13:9 NIV 

 



Uzziah became proud of his power, and this led to 

his downfall. One day, Uzziah disobeyed the Lord 

his God by going into the temple and burning 

incense as an offering to him.  

 

[18]  and said, “Your Majesty, this isn't right! You 

are not allowed to burn incense to the Lord. That 

must be done only by priests who are descendants 

of Aaron. You will have to leave! You have sinned 

against the Lord, and so he will no longer bless you.”  

 

[19] Uzziah, who was standing next to the incense 

altar at the time, was holding the incense burner, 

ready to offer incense to the Lord. He became very 

angry when he heard Azariah's warning, and leprosy 

suddenly appeared on his forehead!  

 

[20] Azariah and the other priests saw it and 

immediately told him to leave the temple. Uzziah 

realized that the Lord had punished him, so he 

hurried to get outside.  

 

[21] Uzziah had leprosy the rest of his life. He was no 

longer allowed in the temple or in his own palace. 

That's why his son Jotham lived there and ruled in 

his place. 2 Chronicles 26:16, 18-21 CEV. 

 

•  Redemptive Lesson: Authority abused is access 

denied. Staying in your lane honors divine order. 



How to Avoid the Pitfall: 

 

1. Discern Your Role and Stay Within It – Recognize 

the scope of your authority and avoid stepping into 

roles that are not yours to fill. 

 

2. Honor Boundaries of Leadership – Trust in the 

wisdom and timing of God. Your role is vital, but 

overstepping it can cause unnecessary conflict and 

harm. 

 

3. Practice Humility – Humility allows you to accept 

the boundaries God has set for you. Leadership is 

not about being in control, but about serving. 

 

4. Let your ambition be tempered by obedience. 

 

5. Regularly revisit your God-given assignment and 

seek accountability. 

 

6. Value process over position—recognize that 

God's timing includes waiting. 

 

7. Celebrate others in their own lanes instead of 

competing with them. 

 

8. Let humility be your compass in decision-making 

and leadership expansion. 

 



9. Learn from Others’ Authority – Honor those who 

have been placed over you, and respect the 

boundaries of their role. Learn from them rather than 

trying to assume their position. 

 

10. Resist Fear of Losing Control – Trust that God’s 

plan for your life will unfold in the timing and manner 

that’s best for His purposes, not through 

manipulation. 

 

Takeaways: 

 

• Divine assignments are sacred. 

• Honor breeds access; pride blocks favor. 

• Leadership in its rightful role creates order and 

peace. 

•  Authority abused is authority removed. 

•  Power without alignment is dangerous. 

 

Reflection & Questions: 

 

Have I ever stepped into a role God didn’t assign me 

out of fear or control? 

 

Do I struggle to honor the boundaries and roles of 

others? 

 

Am I willing to stay in my lane even when it’s 

uncomfortable? 



Have I dismissed or compromised God’s Word in 

any area of my leadership? 

 

What "small" act of disobedience could cost me 

something big? 

 

Who holds me accountable to ensure I don’t drift 

from divine instructions? 

 

•  Prayer: 

Lord, teach me to honor the roles and 

responsibilities You’ve given me. Help me resist the 

urge to control outcomes or bypass divine 

processes. Give me humility to stay in my lane, and 

the wisdom to honor others in theirs. Let my 

leadership be marked by order, peace, and 

reverence for divine boundaries. 

 

•  Declaration: 

I stay in my God-assigned lane. 

I honor divine boundaries and trust God’s order. 

My leadership is disciplined and submitted. 

I do not lead from fear—I lead from faith. 

 

12. The Law-Dismissive Leader 

•  Flaw: 

Dismissed God’s command and sacrificed his 

kingdom on the altar of disobedience. 



Furthermore: 

Modern-day leaders may disregard critical 

instructions in favor of convenience or public 

opinion. This dismissiveness of divine law can lead 

to catastrophic consequences for both their personal 

integrity and their organization’s future. 

 

 Thou hast not kept the commandment of the 

LORD… for now would the LORD have established 

thy kingdom. 1 Samuel 13:13 

•  The Favor: 

 Saul was divinely chosen, anointed by Samuel, and 

empowered to lead Israel’s first monarchy. He had 

military victories, prophetic guidance, and the full 

backing of heaven to establish a lasting dynasty. 

•  Redemptive Lesson: 

 One act of disobedience can cancel generations of 

destiny, unless we return quickly to repentance. 

How to Avoid the Pitfall: 

1. Honor the Weight of God’s Word – Treat 

God’s commandments as the foundation for 

your decisions. Don’t compromise for 

temporary gain. 

 



2. Evaluate the Long-Term Consequences – 

Understand that disobedience has ripple 

effects beyond the immediate moment. 

Consider how your actions will affect your 

future and legacy. 

 

3. Prioritize God’s Will Over Convenience – 

Resist the temptation to take shortcuts or act 

according to popular opinion when it 

contradicts God’s instructions. 

 

4. Repent Quickly – When you fail, don’t delay in 

turning back to God. Immediate repentance 

restores your relationship with Him and 

safeguards your leadership. 

 

5. Embrace Accountability – Allow trusted 

individuals to speak into your decisions, 

ensuring that you stay aligned with God’s will. 

Reflection & Questions: 

• Do I delay obedience because of fear, pressure, or 

public opinion? 

 • Have I ever placed convenience above conviction 

in my leadership choices? 

 • Who holds me accountable when I am tempted to 

drift from divine instruction? 



•  Prayer Point: 

Lord, keep me anchored in obedience. Let me 

not act outside my divine role or calling. Teach 

me to honor Your timing, trust Your process, 

and submit to Your Word, even when it’s 

inconvenient. 

•  Leadership Declaration:  

lead by obedience, not opinion. I will not forfeit divine 

destiny for momentary control. My leadership is 

grounded in God’s Word and guided by His will. 

 

 

 

 

 

 

 

 

 



Chapter Four 
 

 

When Leadership Becomes 

Poisoned by Insecurity and 

Envy 

 
 

 

Saul looked at David with suspicion from that day on. 

And Saul was afraid of David, because the Lord was 

with him but had departed from Saul. 

When Saul saw how successful David was, he was 

afraid of him. 

1 Samuel 18:9, 12, 15 NIV 

 

Jealousy is a quiet toxin—it doesn’t announce itself, 

but it corrodes character and warps judgment. Saul’s 

fall from divine favor didn’t begin with failure on the 

battlefield; it began when he couldn’t handle another 

man’s rising.  

 

His leadership became a case study in insecurity, 

manipulation, and missed opportunity. In this 

chapter, we explore how envy, fear, and control 



turned a king into a cautionary tale. You’ll be 

challenged to examine your own heart and learn 

how to lead from a place of security, humility, and 

purpose. 

 

13. The Spear-Thrower: When Success Feels 

Like a Threat 

 

•  Flaw: Hurled weapons of destruction at an 

innocent subject out of envy. 

Furthermore: In modern leadership, this flaw shows 

up as character assassination, public shaming, 

gossip, exclusion from opportunities, or deliberate 

attempts to undermine someone perceived as a 

threat. Leaders may use words, influence, or 

authority as “spears” against others. 

 

And Saul cast the javelin; for he said, I will smite 

David even to the wall with it. And David avoided out 

of his presence twice. 1 Samuel 18:11 

 

•  Redemptive Lesson: When jealousy drives your 

actions, justice leaves your leadership. 

 

•  Favor: Saul’s favor has been identified in 

preceding contexts. He was privileged. 

 
 

How to Avoid the Pitfall: 



 

1. Shift from Comparison to Celebration – Instead of 

comparing yourself to others, celebrate their 

successes. Recognize their achievements as 

motivation for your own growth. 

 

2. Cultivate Self-Awareness – Regularly check your 

heart for envy. Ask yourself: "Am I feeling threatened 

or inspired by this person's success?" 

 

3. Surround Yourself with Positive Influences – Build 

a network of leaders who uplift and encourage you, 

helping to reinforce your own sense of self-worth. 

 

4. Seek Mentorship or Coaching – A mentor can 

help you navigate feelings of insecurity or jealousy 

and guide you on how to celebrate others’ success 

without feeling lessened. 

 

5. Embrace Your Own Journey – Trust that your path 

is uniquely yours, and that another's success 

doesn’t diminish yours. Focus on fulfilling your own 

purpose and vision. 

 

Takeaways: 

 

• A threatened leader becomes a dangerous leader. 

• Envy turns admiration into aggression. 



• Unchecked jealousy can erode relationships and 

trust. 

 

Reflection & Questions: 

• Do I secretly feel threatened by others’ success? 

• How do I handle the rise of someone under my 

leadership? 

• Have I ever “thrown spears” in the form of criticism, 

sabotage, or silence? 

 

•  Prayer: 

Lord, free me from the trap of envy. Heal the parts of 

me that feel insecure. Help me lead with love, not 

fear. Let me celebrate others without losing sight of 

the grace You’ve given me. Amen. 

 

•  Leadership Declarations: 

 I celebrate others’ success without fear or 

competition. 

I do not throw spears—I build platforms. 

I am secure in my calling and leadership. 

 

14. The Insecure Leader: When Power Becomes 

Possession 

 

•  Flaw: Demoted the deserving and hindered 

promotion out of insecurity. 

 



Furthermore: Today, this can appear as 

micromanaging, refusing to mentor rising talent, 

withholding recognition, or blocking people from 

strategic platforms to maintain control or perceived 

superiority. 

 

And Saul was afraid of David, because the LORD 

was with him, and was departed from Saul. [13] 

Therefore Saul removed him from him, and made 

him his captain over a thousand; and he went out 

and came in before the people. 1 Samuel 18:13-14 

 

•  Redemptive Lesson: Leadership isn't about 

protecting your seat, but empowering others to rise. 

 

How to Avoid the Pitfall: 

 

1. Celebrate Others' Wins – Promote a culture of 

growth. Recognize and champion the success of 

others, as their success does not diminish yours. 
 
 

2. Foster Collaborative Leadership – Shift from a 

fear-driven leadership style to a collaborative one. 

Invite others into decision-making processes. 
 

 

3. Invest in Leadership Development – Provide 

opportunities for others to learn, grow, and be 

promoted. Being a leader means raising others to 

leadership positions. 



4. Practice Humility – Lead with a spirit of humility. 

Understand that leadership is about service, not 

control. 
 

 

5. Create a Culture of Safety – Make it known that in 

your organization, promotion and growth are not 

limited but encouraged. When people feel secure in 

their role, they perform better. 

 

Takeaways: 

 

• Insecurity sabotages team growth. 

• Healthy leaders raise others, not suppress them. 

• Empowering others creates an environment of 

mutual respect and trust. 

 

Reflection & Questions: 

• Do I withhold opportunities from others due to fear 

of being overshadowed? 

• Am I helping those under me to grow or shrinking 

them to stay relevant? 

• Do I create room for others to shine? 

 

•  Prayer: 

Father, take away the fear of being replaced. Let me 

lead with a heart that desires to build others. Help 

me to develop leaders, not dependents. Amen. 

 



•  Leadership Declarations: 

I empower, not suppress. 

I lead from a place of security, not insecurity. 

I am confident in my identity and secure in my 

influence. 

 

 

15. The Integrity Compromiser: When Promises 

Become Tools 

 

•  Flaw: Failed to keep his promise and went back 

on his word. 

 

Furthermore: In current contexts, this shows up 

when leaders make commitments they don’t intend 

to keep—whether through job offers, project 

approvals, or verbal assurances—only to later 

rescind them for personal or political advantage. 

 

But... Merab Saul's daughter... was given unto Adriel 

the Meholathite to wife. 1 Samuel 18:19 

 

•  Redemptive Lesson: Integrity is not 

convenience-based. A broken word weakens trusted 

leadership. 

 

 

 

 



How to Avoid the Pitfall: 

 

1. Communicate Clearly and Honestly – If 

circumstances change and you cannot keep a 

promise, communicate the change as early as 

possible with transparency. 
 

2. Set Realistic Expectations – Make commitments 

that you are confident in keeping, and avoid making 

promises that depend on factors outside your 

control. 

 

3. Follow Through with Consistency – Integrity is 

shown in small actions. Keep promises, even when 

they seem insignificant. This builds a reputation of 

trustworthiness. 

 

4. Repent and Rebuild Trust – If you break a 

promise, take responsibility. Offer a genuine apology 

and make efforts to rebuild the trust that was lost. 
 

5. Leverage Accountability Partners – Use mentors 

or accountability partners to keep you grounded in 

your commitments. 
 

Takeaways: 
 

• Broken promises break trust. 

• Integrity is revealed under pressure. 

• Consistency is key to building lasting leadership. 

Reflection & Questions: 



• Have I broken promises or misled others for 

strategic gain? 

• Am I known as someone who keeps their word? 

• How can I rebuild any trust I’ve lost? 
 

 

•  Prayer: 

God, forgive me for any time I broke a promise. Help 

me to be a leader whose words are trusted. Let 

integrity define every action and decision I make. 

Amen. 
 

•  Leadership Declarations: 

I am a trustworthy leader. 

My word is consistent and dependable. 

I lead with integrity and honor. 
 

 

16. The Manipulative Planner: When People 

Become Pawns 
 

•  Flaw: Used his daughter as a snare to harm his 

subject, driven by envy. 

Furthermore: Modern leaders may use people to bait 

others—assigning roles, offering partnerships, or 

giving favors with hidden agendas. They build 

alliances to trap, not to build, turning strategy into 

sabotage. 

 

I will give him her, that she may be a snare to him... 1 

Samuel 18:21 



 

•  Redemptive Lesson: When you plot against 

others, you position yourself against God. 

 

How to Avoid the Pitfall: 

 

1. Put People Over Strategy – Your people should 

never be manipulated for the sake of a greater 

scheme. Prioritize their well-being and growth. 

 

2. Lead with Transparency – Be honest about your 

intentions. Involve others in decisions that impact 

them and be upfront about your goals. 

 

3. Build Ethical Relationships – Foster partnerships 

based on mutual respect and shared vision. Avoid 

using others for personal gain. 

 

4. Cultivate Empathy – Understand the people you 

lead. Make sure your actions are in their best 

interest, not just yours. 

 

5. Seek God’s Guidance – Before making decisions 

that impact others, consult God for wisdom. Leading 

with a pure heart ensures you don’t fall into 

manipulation. 

 

Takeaways: 

 



• Manipulation is a form of leadership abuse. 

• God defends those who are wrongly used. 

• Relationships based on trust and transparency are 

the foundation of true leadership. 

 

Reflection & Questions: 

• Do I use people as tools to accomplish my vision? 

• Have I assigned roles or tasks with hidden 

agendas? 

• Is my leadership rooted in love or strategy? 

 

•  Prayer: 

Lord, cleanse my heart of impure motives. I don’t 

want to manipulate—I want to lead with love. Help 

me to value people beyond their usefulness. Amen. 

 

•  Leadership Declarations: 

• I lead with pure motives. 

• I do not manipulate—I mentor. 

• I build people, not pawns. 

 

 

 

 

 

 

 

Chapter Five 



 

 

When Leadership Forgets the 

Heart of God 
 

 

But Saul thought to make David fall by the hand of 

the Philistines. 1 Samuel 18:25 

How can I go? If Saul hears about it, he will kill me. 1 

Samuel 16:2 

So none of the people tasted any food. 1 Samuel 

14:24 

And he sanctified Jesse and his sons and called 

them to the sacrifice. 1 Samuel 16:5 

 

Leadership without love drifts toward 

self-preservation and control. In Saul’s story, we see 

leadership distorted by hidden motives, selfish 

oaths, disregard for life, and failure to acknowledge 

those who mattered. This chapter invites leaders to 

examine how secret thoughts and unchecked 

actions can impact not only their destiny, but also the 

people they lead. Leadership must not only be 

bold—it must be pure, compassionate, and 

God-conscious. 

17. The Secret Murderer: When Hatred Hides 

Behind Assignments/Offers. 



 

•  Flaw: Desired his subject’s death, setting traps 

through dangerous tasks. 

 

Furthermore: Leaders may smile outwardly while 

setting others up for failure, masking inner bitterness 

with professional demands or spiritual assignments. 

Assignments should never become weapons. 

 

For Saul said, Let not mine hand be upon him, but let 

the hand of the Philistines be upon him. 1 Samuel 

18:17 

But Saul thought to make David fall by the hand of 

the Philistines. 1 Samuel 18:25 

 

•  Redemptive Lesson: Hidden hatred always 

breeds harmful outcomes. 

 

How to Avoid the Pitfall: 

 

1. Examine Your Intentions – Always ask: “Why am I 

assigning this?” Ensure your decisions are not 

fueled by malice or hidden resentment. 

 

2. Heal from Offense – Unaddressed offenses 

fester. Seek healing and forgive quickly so your 

leadership remains untainted. 

 



3. Walk in Transparency – Avoid secret plots and 

manipulative strategies. Lead with open hands and a 

clear conscience. 

 

4. Practice Blessing Over Cursing – When tempted 

to tear down someone, pray for them instead. It 

detoxes your heart. 

 

5. Submit Your Thoughts to God – Invite God to 

purify your inner world. Secret agendas are best 

surrendered at the altar. 

 

Takeaways:  

• Concealed envy is leadership rot.  

• Malicious intentions can never produce godly 

results.  

• Assignments must come from vision, not vendetta. 

 

Reflection & Questions:  

• Have I covered envy or offense with false 

kindness? 

• Is there someone I secretly wish would fail? 

 
 

 

•  Prayer: 

Cleanse me, Lord, from hidden malice and 

hypocrisy. Fill me with love and light. Amen. 

 



•  Leadership Declarations: 

I lead with clean hands and a pure heart. 

I wish no one harm. 

I assign tasks with the intent to build, not to bury. 

 

18. The Rash Vower: When Oaths Weaken the 

People 

 

•  Flaw: Made a misguided oath that drained and 

distressed his people. 

 

Furthermore: Sometimes leaders, in their hunger for 

victory or validation, issue commands that are 

rooted in pride rather than purpose. The result is a 

fatigued team and frustrated progress. 

 

And the men of Israel were distressed that day: for 

Saul had adjured the people, saying, Cursed be the 

man that eateth any food until evening… 1 Samuel 

14:24 

 

•  Redemptive Lesson: Emotional decrees cause 

unnecessary distress and diminish morale. 

 

 

How to Avoid the Pitfall: 

 

1. Pause Before Pronouncement – Don’t make 

declarations in anger or pride. Think first. 



 

2. Evaluate the Impact – Ask: “Will this inspire or 

injure those I lead?” 

 

3. Prioritize People Over Ego – Leading isn’t about 

proving a point; it’s about protecting your people. 

 

4. Revoke Unwise Decisions – It’s not weakness to 

reverse a harmful oath; it’s wisdom. 

 

5. Learn From Mistakes – Let missteps train you to 

become a more discerning leader. 

 

Takeaways:  

• Rash words can weaken even the strongest teams. 

• Leading out of vengeance sacrifices vision. 

• A wise leader speaks life, not burdens. 

 

Reflection & Questions: 

• Have I made impulsive declarations that burdened 

my team? 

• Do I consult God before making major leadership 

decrees? 

 

•  Prayer: 

Lord, teach me to lead with wisdom and restraint. 

Help me not to burden those I’m called to bless. 

Amen. 

 



Leadership Declarations: 

• I speak life, not burden. 

• I lead with wisdom, not impulse. 

• My words empower, not exhaust. 

 

19. The Life-Disregarding Leader 

 

•  Flaw: Saw the death of others as an acceptable 

consequence to preserve his power. 

Furthermore: Some leaders, when threatened, 

resort to fear tactics or eliminate perceived threats 

without a second thought. They value their throne 

over lives and see people as disposable. 

Setting up witnesses to knock others out. 

 

And Samuel said, How can I go? If Saul hear it, he 

will kill me. 1 Samuel 16:2 

 

•  Redemptive Lesson: Leadership without 

compassion becomes a danger to those under it. 

 

 

 

 

How to Avoid the Pitfall: 

 

1. Value Every Life – Leadership must always 

protect, not endanger. 

 



2. Lead With the Fear of God – Recognize that every 

life matters to God and should matter to you. 

 

3. Cultivate Emotional Intelligence – Consider how 

your decisions impact others emotionally and 

physically. 

 

4. Reject Control at All Costs – Leaders who kill to 

keep power have already lost it in God’s eyes. 

 

5. Serve, Don’t Scare – Your influence should bring 

peace, not fear. 

 

Takeaways: 

 • Power should never be preserved at the cost of 

people. 

• Compassionless leadership is corruption in 

disguise. 

• God never endorses life-threatening ambition. 

 

Reflection & Questions: 

• Do people feel safe under my leadership? 

• Have I made decisions without regard for the 

people affected? 

•  Prayer: 

God, help me to value people over position. May I 

never harm others in pursuit of personal power. 

Amen. 

 



Leadership Declarations: 

• I protect, not endanger. 

• My leadership values people, not just performance. 

• I am a safe and godly leader. 

 

 

20. The Overlooker: When Leaders Overlook 

Those Who Matter To The Cause 

 

•  Flaw: Did not include one of his sons in a key 

family event, possibly deeming him unworthy. 

Furthermore: Leaders often look through lenses of 

bias, rejecting or ignoring those who don’t meet 

certain external standards. But God sees 

differently—He selects the unseen and raises the 

rejected. 

 

And he sanctified Jesse and his sons and called 

them to the sacrifice. 1 Samuel 16:5 

 

•  Redemptive Lesson: Overlooking others can 

mean missing the very ones God has chosen. 

 

How to Avoid the Pitfall: 

 

1. Don’t Judge by the Natural – God sees beyond 

what man sees. Consider people beyond face value. 

 



2. Create Space for Everyone – Give equal 

opportunity for participation and recognition. 

 

3. Stay Sensitive to the Spirit – Ask God to reveal 

hidden gems in your team or family. 

 

4. Affirm the Unseen – Encourage those who feel 

unnoticed or overlooked. 

 

5. Don’t Dismiss the Quiet Ones – Some of the 

greatest leaders come from the background, not the 

spotlight. 

 

Takeaways:  

• Overlooking someone may mean missing God’s 

chosen. 

• Visibility isn’t always proof of value. 

• The quiet ones often carry great purpose. 

 

Reflection & Questions: 

• Have I excluded people I deemed unworthy or 

unfit? 

• Am I sensitive to God’s prompting about the “least 

likely”? 

•  Prayer: 

Lord, help me not to overlook those You have 

anointed. Open my eyes to the value in every person 

I lead. Amen. 

 



Leadership Declarations: 

• I see with God’s eyes. 

• I honor the overlooked. 

• I lead inclusively and attentively. 

 

 

 

 



Chapter Six 
 

 

 

Flaws in High Places; When 

Great Leaders Miss the Mark 
 

Even the most anointed and celebrated leaders can 

fall short when personal desires, insecurities, or 

blind spots go unchecked. This chapter highlights 

the sobering truth that position doesn’t equal 

perfection. Yet, God’s grace doesn’t abandon us in 

our failures. We examine four leaders - David, 

Solomon, Rehoboam, and Jonah - and draw wisdom 

from their missteps and God's redemptive dealings 

with them. 

 

 

21.  The Leader Who Abuses Power 

 

•  Flaw: David took Bathsheba, the wife of Uriah, 

and orchestrated Uriah’s death to cover his sin. 

 

 

 



Other Forms of This Flaw: 

 

Using leadership influence for personal gratification 

 

Exploiting power to hide wrongdoings 

 

Prioritizing self-preservation over justice 

 

Abusing authority to silence or remove opposition 

 

•   Favor: David repented deeply, received mercy, 

and remained a man after God’s heart. 

Scripture: 2 Samuel 12:13 – “Then David said to 

Nathan, ‘I have sinned against the Lord.’” NIV 

 

•  Redemptive Lesson: 

True repentance reopens the door to divine 

restoration, even after moral failure. 

 

How to Avoid the Pitfall: 

 

Guard your heart from entitlement 

 

Remain accountable, even in private matters 

 

Create systems of checks and balances in 

leadership 

 

 



Takeaways: 

• Power without integrity leads to destruction 

• God honors a broken and contrite heart 

 

Reflection & Questions: 

 

Am I stewarding influence or abusing it? 

 

Do I have accountability for my private decisions? 

 

 

•  Prayer Point: 

Lord, keep my heart tender and my motives pure. 

May I never use my position to justify sin. 

 

•  Leadership Declaration: 

I lead with integrity and humility. My power is 

anchored in submission to God. 

 

22. The Leader Who Compromises Convictions 

 

•  Flaw 

Solomon, though wise, allowed foreign influences 

and idolatry through his many marriages. 

 

Other Forms of This Flaw: 

 

Allowing love or loyalty to people to override loyalty 

to God. 



Gradually yielding values for convenience. 

 

Rationalizing disobedience for political or relational 

gain. 

 

Tolerating what God condemns. 

 

•  Favor 

Despite his drift, Solomon's early devotion built a 

legacy of wisdom and divine encounter. 

 

His heart was not fully devoted to the Lord his God. 1 

Kings 11:4  NIV 

 

•  Redemptive Lesson: 

A strong start doesn’t guarantee a strong finish, 

ongoing devotion is essential. 

 

How to Avoid the Pitfall: 

 

Revisit your foundational convictions regularly. 

 

Set spiritual boundaries that guard your heart. 

 

Surround yourself with people who call you back to 

truth. 

 

 

 



Takeaways: 

• Wisdom without obedience leads to wasted 

potential 

• Compromise is a slow drift, not an instant fall 

 

Reflection & Questions: 

 

What values have I let slide in the name of 

diplomacy or convenience? 

 

Who holds me accountable to my convictions? 

 

 

•  Prayer Point: 

Father, help me stay fully devoted. Let nothing rival 

my allegiance to You. 

 

•  Leadership Declaration: 

I walk in wisdom and loyalty to God. I finish strong, 

not just start well. 

 

23. The Leader Who Rejects Wise Counsel 

 

•  Flaw 

He dismissed the wisdom of elder advisors and 

followed the rash counsel of peers, causing division 

in the kingdom. 

 

 



Other Forms of This Flaw: 

 

Valuing popularity over wisdom 

 

Mistaking aggression for strength 

 

Making hasty decisions without spiritual input 

 

Rejecting experienced voices due to pride or 

immaturity 

 

•  Favor 

Though he failed, God allowed him to retain a 

portion of the kingdom for David’s sake. 

 

But Rehoboam rejected the advice the elders gave 

him. 1 Kings 12:8 NIV 

 

•  Redemptive Lesson: 

Ignoring wise counsel can cost greatly, but humility 

can restore influence. 

 

How to Avoid the Pitfall: 

 

Prioritize wisdom over hype 

 

Seek mentors who speak truth, not flattery 

 

Learn to pause before making major decisions 



Takeaways: 

• Counsel is a protective layer in leadership 

• Pride blinds leaders to the wisdom that preserves 

legacy 

 

Reflection & Questions 

 

Whose voice do I listen to when making decisions? 

 

Do I resist or welcome wise corrections? 

 

•  Prayer Point: 

Lord, grant me a teachable spirit. Let me discern and 

follow wise counsel. 

 

•  Leadership Declaration: 

I surround myself with wisdom. I am led by counsel, 

not ego. 

 

24.  The Escapist Leader 

 

•   Flaw 

Jonah ran from God’s assignment and resisted 

divine mercy for others. 

 

Other Forms of This Flaw: 

Avoiding uncomfortable callings or assignments. 

Letting personal prejudice interfere with obedience. 



Running from responsibility when it gets hard. 

Harboring resentment when God’s plans challenge 

your ideals 

 

•  Favor 

God pursued him with mercy, used him powerfully in 

Nineveh, and taught him compassion. 

 

But Jonah ran away from the Lord and headed for 

Tarshish. Jonah 1:3 NIV 

 

•  Redemptive Lesson 

Even when you run, God’s purpose runs faster. 

Yielding brings transformation—for you and others. 

 

How to Avoid the Pitfall: 

 

Embrace obedience over comfort 

 

Confront your inner resistance to God's will 

 

Let God's compassion become your compass 

 

Takeaways: 

• Running from God delays destiny but doesn’t 

disqualify it 

• God’s mercy pursues even reluctant leaders 

 



Reflection & Questions 

 

What calling am I avoiding out of fear or bias? 

 

Do I want comfort more than I want obedience? 

 

•  Prayer Point: 

Father, I surrender fully. Chase away every escapist 

tendency in me and anchor me in obedience. 

 

•  Leadership Declaration: 

I face my assignment with courage. I do not run from 

my call - I rise to it. 

 

 

 

 

 

 

 

 



Chapter Seven 
 

 

Leadership That Wounds – 

When Influence Turns Toxic 
 

 

In leadership, influence can heal or harm. This 

chapter unpacks how misused influence, personal 

insecurity, ungodly alliances, and secret 

compromise can spiritually and emotionally damage 

others. Yet, through these cautionary tales, we glean 

wisdom, restoration principles, and personal 

accountability. 

 

 

25. The Fault-Finding Leader  

 

•  Flaw: 

Eliab judged David's motives harshly, reacting with 

anger, jealousy, and misjudgment. 

 

Other Forms of This Flaw: 

 

Criticizing others based on assumption or envy 

 



Projecting insecurity onto others' boldness 

 

Silencing potential out of fear or pride 

 

Undermining someone else's calling due to sibling 

rivalry or internal bias. 

 

And Eliab's anger was kindled against David... I 

know thy pride, and the naughtiness of thine heart... 

1 Samuel 17:28  

 

•  Redemptive Lesson: 

God often chooses those others misjudge. A bitter 

heart can blind us to divine elevation. 

 

How to Avoid the Pitfall: 

 

Celebrate rather than compete with others' 

assignments. 

 

Address personal insecurities rather than lashing 

out. 

 

Discern with the Spirit, not with suspicion. 

 

Takeaways: 

• Bitterness clouds discernment. 

• Sibling rivalry has no place in kingdom leadership. 

 



Reflection & Questions: 

 

Do I misjudge others based on past familiarity or 

envy? 

 

Am I threatened by someone else's divine 

assignment? 

 

•  Prayer Point: 

Lord, purify my heart of jealousy and judgment. Let 

me honor others’ callings with joy. 

 

•  Leadership Declaration: 

I celebrate growth in others. I will not let insecurity 

distort my discernment. 

 

26. The Leader Who Enters Wrong Alliances 

 

•  Flaw: 

Jehoshaphat formed alliances with Ahab, including a 

marriage alliance, putting his people and legacy at 

risk. 

 

Other Forms of This Flaw: 

 

Forming relationships with those who dishonor God. 

 

Prioritizing diplomacy over divine instruction. 

 



Failing to discern spiritual compatibility in 

partnerships. 

 

Dragging followers into unnecessary danger through 

poor associations. 

 

Jehoshaphat allied himself with Ahab by marriage.  

2 Chronicles 18:1 NIV 

 

•  Redemptive Lesson: 

Not every alliance is a divine assignment. Peace at 

the expense of purity brings pain. 

 

How to Avoid the Pitfall: 

 

Evaluate the spiritual values of potential partners 

 

Involve God in all major relational and strategic 

decisions 

 

Watch the fruit of people’s lives before connecting 

deeply 

 

Takeaways: 

• Who you align with shapes your legacy 

• God's purpose is often preserved through 

separation 

 

 



Reflection & Questions: 

 

Are my alliances bringing peace or planting 

compromise? 

 

Have I yoked myself with someone who endangers 

my purpose? 

 

 

•  Prayer Point: 

Father, guide my associations. Break every ungodly 

alliance and shield me from deceptive peace. 

 

•  Leadership Declaration: 

I walk in wise alliances. I refuse to enter partnerships 

that oppose my purpose. 

 

27. The Coercer of Corruption 

 

•  Flaw: 

Saul attempted to force his son Jonathan into 

committing murder, driven by his hatred for David. 

 

Other Forms of This Flaw: 

Publicly condemning what you secretly practice. 

Turning to ungodly sources when divine clarity 

seems delayed. 



Leading from fear instead of faith. 

Preferring results over righteousness. 

 
For as long as the son of Jesse liveth... thou shalt 

not be established... send and fetch him unto me, for 

he shall surely die. 1 Samuel 20:31. 

 

•  Redemptive Lesson: 

A leader’s bitterness can become a generational 

burden if left unchecked. 

 

How to Avoid the Pitfall: 

 

Guard your influence; never use it to coerce others 

into wrong 

 

Let God handle your vindication, not manipulation 

 

Check your motives when giving counsel or direction 

 

Takeaways: 

• Personal vendettas corrupt leadership integrity 

• Compelled loyalty should never cost someone their 

conscience 
 

Reflection & Questions: 

Do I manipulate others to fight my personal battles? 

Am I turning loyalty into spiritual bondage? 



•  Prayer Point: 

Father, save me from misusing influence. Let me 

never make sin a family legacy. 

 

•  Leadership Declaration: 

I use my voice to lead into righteousness, not 

rebellion. I refuse to pass down spiritual corruption. 

 

28. The Hypocritical Leader 

 

•  Flaw: 

Although Saul banned spiritual mediums publicly, he 

secretly consulted one for guidance when God was 

silent. 

 

Seek me a woman that hath a familiar spirit, that I 

may go to her... 1 Samuel 28:7  

 

•  Redemptive Lesson 

Desperation reveals the depth of our 

dependence—or lack of it—on God. 

 

How to Avoid the Pitfall: 

 

Wait on God even in silence. 

 

Never sacrifice integrity for convenience. 

Let your private life reflect your public confession. 

Takeaways: 



• Hypocrisy discredits leadership 

• When God is silent, seek Him more, not less 

 

Reflection & Questions: 

 

Do I turn to shortcuts when God seems silent? 

 

Is there alignment between my private practices and 

public beliefs? 

 

•  Prayer Point: 

Lord, keep me real before You and others. I 

renounce every secret compromise. 

 

•  Leadership Declaration: 

I lead with consistency. I am the same in private as I 

am in public. 

 

 

 

 

 



Chapter Eight 
 

 

When the Head Turns Hazardous 

 
Leadership is a mantle, and when worn with pride, 

ignorance, or hypocrisy, it becomes a snare to 

many. In this chapter, we explore the consequences 

of poor leadership choices and what happens when 

heads of homes or nations lose their way. 

 

 

29. The Hypocritical Leader  

 

•  Flaw: Banned spiritual mediums publicly, yet 

secretly sought and used them. 

Other Ways This Flaw Shows Up: 

 

Preaching holiness while indulging in hidden sin. 

 

Publicly condemning behaviors one secretly 

tolerates. 

 

Using spirituality as a performance rather than a 

posture. 

 



Seek me a woman that hath a familiar spirit, that I 

may go to her... 1 Samuel 28:7 

 

•   Favor: Despite Saul’s hypocrisy, he was still 

given victories and maintained his position for 

years—proof that God’s patience always precedes 

judgment. 

 

•   Redemptive Lesson: Hypocrisy in leadership 

confuses the people and opens spiritual doors that 

were once sealed for their safety. 

 

How to Avoid the Pitfall: 

 

Regular self-examination and accountability. 

Surround yourself with truth-tellers, not flatterers. 

Do not outlaw publicly what you indulge in 

privately—seek genuine transformation. 

 

Takeaways: 

  Be a heart person and deal with the   issues that 

affect it. 

Make up your mind to be perpendicular. 

 

 

Reflection & Questions: 

• Do I publicly preach values I privately violate? 



• Am I leading others into confusion by inconsistent 

actions? 

 

•  Prayer Point: 

Lord, help me be consistent in public and private. 

May I never return to the very sins I once renounced. 

 

•  Leadership Declaration: 

I walk in integrity and truth. My private life will not 

contradict my public voice. 

 

 

30. The Cursing Leader 

 

•  Flaw: Cursed his own child unjustly, driven by 

blind loyalty to a personal agenda. 

 

Other Ways This Flaw Shows Up: 

 

Using harsh words or threats to control loved ones. 

 

Prioritizing personal goals over family relationships. 

 

Reacting emotionally rather than leading rationally. 

 

Then Saul's anger was kindled against Jonathan... 1 

Samuel 20:30 

And Saul cast a javelin at him to smite him... 1 

Samuel 20:33 



•  Favor: Jonathan remained noble and aligned with 

God’s plan despite Saul’s behavior, showing how 

God can preserve the next generation in spite of 

poor parenting. 

 

•  Redemptive Lesson: Parental anger, when 

unchecked, can wound deeper than enemies’ 

arrows. 

 

Takeaways: 

  Avoid utterances that can jeopardize the things 

that are important. 

  To be a person whose ears are inclined to the 

mouth of the Lord, so we can speak in 

righteousness. 

 

How to Avoid the Pitfall: 

 

Practice self-regulation and humility in parenting. 

 

Speak blessings even in moments of 

disappointment. 

 

Never let your ambition eclipse your responsibility to 

nurture. 

 

Reflection & Questions: 

• Have I spoken curses or harsh words over those I 

should bless and guide? 



• Am I allowing my personal emotions to cloud my 

parenting or leadership decisions? 

 

•  Prayer Point: 

Lord, tame my tongue and temper. Let me never 

curse what You have called to be a blessing. 

 

•  Leadership Declaration: 

I speak life over my children and followers. I lead 

with grace, not wrath. 

 

31. The Undiscerning Leader 

 

•  Flaw: Took a selfish, insulting stand that 

endangered his entire household. 

 

Other Ways This Flaw Shows Up: 

 

Making major decisions without counsel. 

 

Speaking rudely to those sent to help. 

 

Being stingy and arrogant in times requiring 

generosity. 

 

•  Redemptive Lesson: Foolish decisions by the 

head can leave a house vulnerable to destruction. 



Shall I then take my bread... and give it unto men, 

whom I know not whence they be? 1 Samuel 

25:10–11 

 

•  Favor: God sent Abigail as an intercessor to 

prevent disaster, proving how divine mercy can 

shield families from reckless leadership. 

 

Takeaways  

  Let wisdom guide your responses, not pride. 

  Be teachable and slow to speak, especially in 

heated situations. 

 

Reflection & Questions: 

• Do I make rash or selfish decisions that put others 

at risk? 

• Am I discerning the true weight of moments 

requiring wisdom and generosity? 

 

•  Prayer Point: 

Lord, give me discernment as a leader in my home. 

May I never endanger my family through foolish 

pride. 

 

•  Leadership Declaration: 

I walk in wisdom and generosity. My decisions 

protect and preserve those I lead. 

 

 



32. The Legacy Destroyer 

 

•  Flaw: His decisions led to the death of his sons 

and loss of legacy. 

 

Other Ways This Flaw Shows Up: 

 

Refusing to adjust after clear warnings. 

 

Leading without legacy thinking. 

 

Sacrificing generational health for short-term pride. 

 

The Philistines closed in on Saul and his sons, and 

they killed three of his sons. 1 Samuel 31:2 NLT 

 

•  Favor: Saul was still anointed and given years to 

change course, showing that God gives space for 

repentance before consequences come. 

 

•  Redemptive Lesson: A leader’s downfall can wipe 

out generational impact. 

 

Takeaways 

  Live in consideration of others. 

  What we do as leaders impact us and those after 

us. 

 

 



How to Avoid the Pitfall: 

 

Think long-term in every decision you make. 

 

Repent early and frequently when corrected. 

 

Leave a pattern that others can follow, not just a 

position. 

 

Reflection & Questions: 

• Are my choices building a legacy or writing a tragic 

end? 

• What generational consequences might result from 

my disobedience today? 

 

•  Prayer Point: 

Lord, help me lead in a way that blesses not only my 

generation but the next. 

 

•  Leadership Declaration: 

My leadership will not end in loss. I leave a legacy of 

obedience and honor. 

 

 

 

 

 



Chapter Nine 

 
 

 

The Misguided and Misaligned 

 
 

 

Godly leadership calls for seeing through His eyes, 

not our emotions or biases. This chapter exposes 

the dangers of prioritizing image over substance, 

fear over faith, and manipulation over meaning. 

 

 

33. The Cover-Over-Content Leader 

 

•  Flaws: Valuing appearance, credentials, or 

charisma over character. 

 

Other Ways This Flaw Shows Up: 

 

Hiring based on charm rather than competence or 

calling. 

 



Giving influence to people because of public image 

instead of proven integrity. 

 

Mistaking spiritual hype for spiritual depth. 

 

•  Favor: Samuel had the divine assignment of 

anointing the next king. 

 

But the LORD said unto Samuel, Look not on his 

countenance... for the LORD looketh on the heart. 1 

Samuel 16:7 

 

•  Redemptive Lesson: Even seasoned leaders 

must let God recalibrate their view. 

 

Takeaways  

  Poor discernment can damage the credibility of 

leadership. 

 

  We hinder divine plans by relying on natural 

preferences. 

 

How to Avoid the pitfalls: 

 

Stay sensitive to the Spirit, test the fruit, not just the 

flair. 

 

Don’t anoint without insight, pray and pause before 

choosing. 



Regularly surrender assumptions and filters to God’s 

perspective. 

 

Reflection & Questions: 

• Am I leading or appointing based on God’s heart or 

human preference? 

• How often do I check my assumptions at the altar of 

God’s insight? 

 

•  Prayer Point: 

Lord, help me look beyond titles and talents. Let me 

perceive purpose and purity. 

 

•  Leadership Declaration 

I appoint and follow by divine discernment. I value 

the heart above the hype. 

 

34.  The Slaughter Game Leader 

 

•  Flaws: Using people as pawns, treating human 

life as expendable. 

 

Other Ways This Flaw Shows Up: 

 

Exposing others to danger to protect personal 

image. 

 

Instigating needless conflict to prove superiority. 

 



Turning serious assignments into ego-driven games. 

 

•  The Favor: He was in a position to mediate peace 

and avert war. 

 

Let the young men now arise, and play before us... 2 

Samuel 2:14 

 

 •  Redemptive Lesson: Leaders who treat people 

as entertainment for ego endanger destinies. 

 

Takeaways  

•  Ego driven leadership will lead to the loss of trust 

and loyalty from your team. 

•  We incur divine displeasure for misusing 

influence and position. 

 

How to Avoid the pitfalls: 

 

Prioritize peace over personal vindication. 

 

Treat every soul as sacred, never play with people’s 

lives or futures. 

 

Use your platform to heal, not to heighten conflict. 

 

Reflection & Questions: 

• Do I value those under me as individuals or tools 

for my goals? 



• Have I put people at risk for applause or approval? 

 

•  Prayer Point: 

Lord, teach me to weigh every soul I lead. Help me 

steward rather than squander. 

 

•  Leadership Declaration: 

I lead with gravity and grace. People matter more 

than performance. 

 

35.  The Distracted Leader 

 •  Flaws 

 Allowing personal indulgences to compromise 

spiritual authority. 

Other Forms of the Flaw: 

 • Seeking comfort or pleasure above consecration 

 • Choosing companionship over covenant 

 • Letting romantic or emotional entanglements 

cloud judgment 

 • Losing focus on divine assignment because of 

personal desires 

 • Entertaining compromise in the name of love or 

diplomacy 



But King Solomon loved many strange women... of 

the nations concerning which the Lord said... Ye 

shall not go in to them... for surely they will turn away 

your heart after their gods... And the Lord was angry 

with Solomon, because his heart was turned from 

the Lord God of Israel. 1 Kings 11:1-11 

•  Favour: God granted Solomon uncommon 

wisdom, wealth, and influence. He was divinely 

chosen and graced to build the temple, becoming a 

global symbol of God's glory and order. 

•  Redemptive Lesson 

Private indulgences can grow into public 

disqualifications. The downfall of a leader often 

begins with unchecked desires. 

Takeaways  
•  No to unequal yokes. 
•  Prioritise our consecration 

How to Avoid the Pitfalls: 

 • Set personal boundaries early and honor them 

consistently 

 • Choose accountability over secrecy in areas of 

temptation 

• Surround yourself with godly counsel, especially in 

relational matters 

 • Don’t sacrifice your future for momentary 



satisfaction 

 • Continually renew your mind with God's Word to 

guard your desires 

Reflection & Questions: 

 • Are there pleasures I have not surrendered that 

are pulling me away from God’s purpose? 

 • Am I setting up idols in my heart that compete 

with God’s voice? 

 • Who or what has access to my attention that 

should not? 

•  Prayer Point: 

 Lord, help me prioritize Your will above all 

distractions. Strip me of pleasures that steal my 

devotion. 

•  Leadership Declaration: 

 I lead with purity and purpose. My appetites are 

submitted to God's authority. I refuse to lose destiny 

for temporary delight. 

36. The Fearful Leader  

 

•  Flaws: Choosing self-preservation over 

protection of his spouse. 

Other Ways This Flaw Shows Up: 

Withdrawing protection in pressure moments. 

 

Staying silent when a voice is needed. 



 

Shifting blame or exposure to others to avoid 

consequences. 

 

•  The Favor: He carried God’s covenant and 

blessing. 

 

Say, I pray thee, thou art my sister... that it may be 

well with me. Genesis 12:13 

 

  Redemptive Lesson: Fear-driven leadership 

sacrifices what should be safeguarded. 

 

Takeaways  

•  The fear of man is a snare 

•  We hurt the ones who trust us 

 

How to Avoid the pitfalls: 

 

Choose integrity even under pressure, protection 

should be your priority. 

 

Trust God to defend you rather than manipulating 

situations. 

 

Remind yourself of the covenant, not the 

consequence of danger. 

Reflection & Questions: 



• Have I chosen silence or compromise when I 

should have covered and spoken? 

• Does fear dictate my decisions or does faith define 

them? 

 

•  Prayer Point: 

Lord, replace my fear with faith. Let me never 

abandon those You’ve called me to protect. 

 

•  Leadership Declaration: 

I lead with courage and cover those I love. My 

leadership reflects faith, not fear. 

 

 

 

 

 

 



Chapter Ten 

 

 
Missteps of Influence and Impulse 

 
 

 

37. The People-Pleasing Leader 

 

•  Flaw: Prioritizing human approval over divine 

assignment. 

 

Other Forms of the Flaw: 

 

Hypocrisy under pressure 

 

Double standards in different circles 

 

Cowardice in confrontation 

 

Leading inconsistently to maintain popularity 

 

Compromising truth for acceptance 

 



For before that certain came from James, he did eat 

with the Gentiles: but when they were come, he 

withdrew... Galatians 2:12 

 

•  The Favor: 

Peter was entrusted with leading the Church, 

including the message to the Gentiles. 

 

•  Redemptive Lesson: 

Courageous leadership requires consistency, even 

when it's not popular. 

 

Takeaways: 

•  Divisiveness  

•  Instability  

 

How to Avoid the Pitfalls: 

 

1. Anchor your convictions in truth, not trends. 

 

2. Surround yourself with accountability that values 

honesty. 

 

3. Refuse to compartmentalize your leadership 

integrity. 

 

4. Embrace correction when misaligned. 

 

5. Prioritize God’s applause over public affirmation. 



Reflection & Questions: 

• Do I adjust my truth to fit my company? 

• Who am I trying to please when I lead? 

 

•  Prayer Point: 

Lord, free me from the fear of men. Make me faithful 

to truth even in solitude. 

 

•  Leadership Declaration: 

I lead from conviction, not convenience. My loyalty 

is to truth, not applause. 

 

 

 

38. Leaders Who Neglect Divine Consultation 

 

•  Flaw: Taking action without first seeking divine 

guidance. 

 

Other Forms of the Flaw: 

 

Presuming on past victories. 

Overexposing sensitive or strategic information. 

Trusting worldly systems before trusting God. 

Seeking validation from ungodly sources. 

Relying on logic instead of revelation. 

 



There was nothing in his house... that Hezekiah 

shewed them not. Isaiah 39:2 

Is it not because there is not a God in Israel, that ye 

go to enquire of Baal-zebub... 2 Kings 1:3 

 

•  The Favor: 

Hezekiah was protected and blessed by God; 

Ahaziah was a king in David's line. 

 

Takeaways: 

Vulnerability  

Loss of identity  

 

How to Avoid the Pitfalls: 

 

1. Establish a habit of seeking God before every 

major decision. 

 

2. Guard sacred things from unnecessary exposure. 

 

3. Choose prophetic insight over popular opinion. 

 

4. Avoid outsourcing spiritual direction to ungodly 

platforms. 

 

5. Build a spiritual protocol for consultation. 

 

   

 



Redemptive Lesson: 

Success without submission to God can lead to 

vulnerability and exposure. 

 

Reflection & Questions: 

• Do I ask God first or last? 

• Am I careless with what God has entrusted me? 

 

•  Prayer Point: 

Lord, train me to consult You first. Let me not be 

swayed by human admiration or pressure. 

 

•  Leadership Declaration: 

I seek the Lord before I speak or show. I protect 

sacred trust with wisdom. 

 

39. The Sight-Driven Leader 

 

•  Flaw: Leading by physical need instead of divine 

direction. 

 

Other Forms of the Flaw: 

 

Prioritizing temporary survival over long-term 

obedience 

Relocating outside divine will 

Making fear-based decisions 



Trusting in provision more than the Provider 

Abandoning assignments due to pressure 

 

Now it came to pass in the days when the judges 

ruled, that there was a famine in the land. And a 

certain man of Beth-lehem-judah went to sojourn in 

the country of Moab, he, and his wife, and his two 

sons. Ruth 1:1 

 

•  The Favor: 

Head of a covenant family in Bethlehem, meant to 

stay planted in God's promise. 

 

•  Redemptive Lesson: 

Obedience sustains better than opportunity. Don’t 

trade the presence of God for provision elsewhere. 

 

Takeaways  

The leading of the Lord is paramount  

Stepping into unassigned territories could have dire 

consequences. 

 

How to Avoid the Pitfalls: 

 

1. Don’t let scarcity override purpose. 

 

2. Build faith to stay even when it seems dry. 

3. Make decisions by prayer, not pressure. 



4. Study seasons, don't interpret delay as denial. 

 

5. Check alignment before every movement. 

 

Reflection Questions: 

• Am I leading by need or by revelation? 

• Have I abandoned my place due to discomfort? 

 

•  Prayer Point: 

Lord, help me trust Your process more than my 

perception. Keep me planted where You’ve placed 

me. 
 

•  Leadership Declaration: 

I will not move by sight. I lead by divine insight and 

remain faithful through the famine. 

 

40. The Artless Alliance-Making King 
 

•  Flaw: Forming alliances with ungodly influences 

due to sentiment or political pressure. 

 

Other Forms of the Flaw: 

Justifying wrong relationships for gain. 

Placing diplomacy over discernment. 

Merging light with darkness. 

Sacrificing future safety for present peace. 

Allowing relationships to compromise legacy. 



Jehoshaphat made affinity with Ahab. 2 Chronicles 

18:1 

 

Redemptive Lesson: 

An ungodly alliance can defile a godly legacy. 

 

•  The Favor: 

A righteous king favored by God, with wisdom and 

military strength. 

 

Takeaways: 

Decisions have generational implications  

Spiritual health must be prioritised over social 

relevance. 

 

How to Avoid the Pitfalls: 

 

1. Run every alliance through divine filter. 

 

2. Consider generational impact, not just personal 

benefit. 

 

3. Know that not every good person is a godly 

partner. 

 

4. Separate peacekeeping from compromise. 

 

5. Evaluate the spiritual condition of every 

association. 



Reflection & Questions: 

• Who are my partnerships affecting? 

• Am I compromising spiritual safety for social 

strategy? 

 

•  Prayer Point: 

Lord, break ungodly ties in my life. Help me discern 

associations that endanger my future. 

 

•  Leadership Declaration: 

I build wise partnerships. My alliances are purified 

by divine discernment. 

 

 



Conclusion 
 

 

A flawed leader is as challenging to the one who 

appointed them as they are to the people they 

manage. Yet, replacing a leader isn’t always the 

most immediate or effective solution.  

 

In human relationships, imperfections are inevitable. 

Every person is a mix of strength and weakness, 

success and failure. This truth becomes even more 

crucial when dealing with leadership. 

 

God often sees beyond a leader’s flaws, identifying 

hidden potential and purpose. Likewise, we must 

develop a more patient and uplifting posture, 

choosing compassion, understanding, forbearance, 

and forgiveness.  

 

Not all leadership failures call for exits. Sometimes, 

the change needed is within us. When leaders are 

not abusive or destructive, we are called to pray for 

them, support them genuinely, and help them 

navigate their own vulnerabilities. 

 

However, that support must be sincere. History has 

shown that flawed leaders can spiral deeper when 

surrounded by enablers or self-serving followers.  



Remove wicked officials from the king's presence, 

and his throne will be established through 

righteousness. Proverbs 25:5 NIV 

 

As we close this journey through the reality of 

flawed leadership, it is vital to recognize that 

mistakes don't define the full story. Our response 

does.  

 

Leaders, no matter how anointed or influential, are 

still human. Their flaws impact lives, but each failure 

is also an invitation to redemption and growth for 

both the leader and the follower. 

 

This book has offered spiritual insight and practical 

wisdom, not to fuel judgment, but to build 

discernment and grace. It calls us to be the kind of 

followers who support, pray, and grow, and the kind 

of leaders who walk with humility, integrity, and 

character. 

 

Leadership failure can wound, but it can also 

strengthen. We always have a choice: to grow bitter 

or better. To criticize or to become compassionate. 

Healing begins with forgiveness, anchored in the 

truth that while people fail, God’s grace never does. 

 

Let us not merely seek perfect leaders. We may 

never find them. Instead, let us become better 



followers and wiser leaders. Because leadership is 

not just a title. It is a favor extended in trust. But 

favor alone does not validate a person. Their 

response to it does. 

 

Will you be like Saul, whose disobedience led to 

regret? Or like Abraham, of whom God said, “I know 

him…”? 

 

Your legacy lies not in your appointment but in 

your alignment. Justify the favor. 

 

Let us rise as agents of change, followers of 

wisdom, and leaders of integrity, honoring the One 

who called us and the calling we carry. 

 

 

 

 

 

 

 

 



It's a wrap 

I always round up my books by giving opportunities 

to readers to make a life-transforming decision, 

which I did some decades back, and has helped me 

this far, by simply taking the prayers below; 
 

Prayer for Salvation and Baptism in the Holy Spirit  

Heavenly Father, I come to you in the name of 

Jesus. Your word says, "Whosoever shall call on 

the name of the Lord shall be saved” (Acts 2:21). I 

am calling on You. I pray and ask Jesus to come 

into my heart and be the Lord over my life according 

to (Romans 10: 9-10): “That if thou shalt confess 

with thy mouth the Lord Jesus, and shalt believe in 

thine heart that God hath raised him from the dead, 

thou shalt be saved. For with the heart, man 

believeth unto righteousness, and with the mouth, 

confession is made unto salvation”. I do that now. I 

confess that Jesus is the LORD, and I believe in my 

heart that God raised Him from the dead.  

 

I am now reborn! I am a Christian—a child of 

Almighty God! I am saved! You also said in your 

word;  

(Luke 11:13) - If ye then, being evil, know how to 

give good gifts unto your children: how much more 

shall [your] heavenly Father give the Holy Spirit to 

them that ask him? Therefore, I ask you to fill me 

with the Holy Spirit. 



I believe I shall forthwith, speak in new tongues, 

according to your word in; 

(Acts 2:4) And they were all filled with the Holy 

Ghost and began to speak with other tongues, as 

the Spirit gave them utterance.  Begin to praise 

God for filling you with the Holy Spirit. Speak those 

words and syllables you receive not in your 

language but in the language that was given to you 

by the Holy Spirit.  You have to use your voice. 

God will not force you to speak; don't be concerned 

with how it sounds; it is a heavenly language. 

Continue with the blessings God has given you and 

pray in the spirit every day. 
 

You are a born-again, Spirit-filled believer. You will 

never be the same. 

Find a good Church that boldly preaches God's 

Word and obeys it.  Become part of a church family 

who will love and care for you, as you love and care 

for them. 
 

We need to be connected.  It increases our 

strength in God, and it is God's plan for us. 
 

Make it a habit to communicate with God daily, 

through prayers, and read your bible to grow. 
 

You are most welcome to contact us via our contact 

details provided. 
 

Congratulations! 



Contact 
 

You can contact the author via email at 
savedforeal19@gmail.com  
Or follow her outreach platforms on; 
 

Savedforeal on Facebook 
https://www.facebook.com/share/BbYx9fg3M1BXps
S2/?mibextid=qi2Omg/saved4real_ 
 

Instagram handle 
https://www.instagram.com/bimboilori_bi 
 

Bimbo Ilori on Facebook 
https://www.facebook.com/bimbo.a.ilori?mibextid=Z
bWKwL 
 

S4R podcast  on Spotify  
https://open.spotify.com/show/7iwYHW0a9gsFQeN
RIQOErH 
 

Bookstores (for authored books) 
http://amazon.com/author/bimboilori 
 

https://selar.co/m/abimbola-ilori1 
 

https://paystack.shop/bimboiloribooks 
 

Profiles 
https://www.linkedin.com/in/bimbo-iiori 
 

https://bimboilori.com/ 
 

Call/Message 
https://wa.me/2349028763627 
 

Call-  +234 09028763627 

http://amazon.com/author/bimboilori
https://selar.co/m/abimbola-ilori1
https://www.linkedin.com/in/bimbo-iiori
https://bimboilori.com/
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