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FORWARD

This is the 12th Annual Report of the Anambra State Civil Service Commission
and covers the functions and operations of the Commission for the period st January-
31st December, 2002. During this period, the commission carried out its statutory duties
in line with the privisions of the 1979 Constitution of the Federal Republic of Nigeria, as
amended (following the repeal of the Civil Service ( Re-organization ) Decree No. 43 of
1988.)

2. The activities of the Commission covers such areas as staff recruitments, promotions,
advancements,retirements,transfers of service, inter-cadre transfers, disciplinary actions,
confirmation of appointments, regularisation of temporary appointments, etc.

3. The Commission wishes to express its gratitudes to the Executive Governor of
Anambra State, His Excellency, Dr. Chinwoke C. Mbadinuju (Odera), the Secretary to
the State Government, the Honourable Commissioners, the Permanent Secretaries,
Chairman and members of the Permanent Commissions, Boards and Parastatals in the
State. for their support, understanding and co-operation during the year of the report.

+. T also wish to express my sincere gratitude to the members and staff of the
commission for their dedication to duty. Itis also my pleasure to acknowledge the spirit of
co-operation which existed between the Commission and all the Mi nistries, Non-Ministerial
Department, during the year under review.

Sik Goppy AGBASI
Chairman, Anambra State
Civil Service Commission.

(ix)




CHAPTER, ONE
INTRODUCTION
The new Commission was reconstituted on the 6th day of March, 2002 with a
Chairman and four members. In addition, a new Permanent Secretary was posted to the
Commission within the period.

The Chairman and the Members were: -

() SirGoddy Agbasi .. L. 3 & o Chairman

(ij) Chief M. C. Anohu .. - i .. Commissioner 7 |
(iii) MrE.C. Emesgo .. | ™. & . Commissioner 11
(v)  Prof. Ben Obumsely . B97C) s . Commissioner " I[]
v) Mrs. F.N. Agwuna .. | N i _ Commissioner IV

The Commission had Mrs. E. C. Obikpo as the _Pefmz'men"t‘Séc;éim‘y. i Gy
2. Functions of the Commission - ; 15 1 “
A brealé-down of the funtions of the ébmmission carried oui'during'_tﬁ'e period untfér
consideration is as follows::- i 1)t - y | SeN
(i) Maintaining general and uniform guidelines for the appointnien“ts, discipline and
promotion of civil servants. To this end, circulars and other working document
were issued by the Commission for use in the civil service. Lo Ty B
(i) Monitoring the personnel activities of each Mi‘ﬁiéfry/NOné'Ministér}al
Department, thereby ensuring that the Commission’s Circulars, other Government
Circulars, rules and regulations were adhered to. e ! -

O I

“(iti)  Serving as an-appellate body for petition from aggrieved civil servants in the
Ministries/Non-Ministerial Departrpents as regards appointments, promotions,
advancements and discipline. == o e L

(iv) Attending the meetings of the Personnel Management Boards aﬁd'Sen,ior-'S{afT
Committees in each Ministry/Non-Ministerial Depaftmeht atis'dbse?v’efs.

() Maintaining up-to-date nominal roll/seniority lists_tféfélléiii{if servants in the
|state. ) g

(vi) | Appointment of Officérs and Staff in the civil service, including'promotions
c and advancements, transfers, secondments, confirmation 6f;'ri“dbptioﬂ'ary
appointments, dismissals, termination of appointments and retirements in the

Civil Service: eleed) Inal o gl

: | The Structure and Staff Strength of the Commission' =" 1oinae 0

The Staff strength of the Commission was seventy-nine as at-31
Details of the composition of the staff are shown in Table I below:-

1

st December, 2002.




TABLE 1"
STAFF OF THE COMMISSION AS AT 31ST DECEMBERy 2002

S/No, Post/Rank " 10 : Salary ... Number
3111’ ‘ | Grade Level )

1 Permanent Secretary .. i | Consolidated 1
i ActingDirector(Admin) 5w s maM 6di bns ns 47
3 Chief Administrative Officer.. - 14 2
4. Chief Executive Officer .. " & ibddz A vbboO 1
3 Chief Accountant .. .. - = ” p4A D Misidp uivl
6. | Chief Secretarial Assistant .. - 4 tdomd O H iy 1
7. .AssiStamChiefAdnﬁnisuative Officer. .. ABudO nafl Jofl 4
8. | Principal Administrative Officer .. o 12:A M 3
9. PrincipalStatislician o o S B o g 12 1
10. | Principal Confidential Secretary I 0l 12 il 11
11. | Principal Executive Officerl .. " 10 5
12. |Confidential Secretary 11 " % 10 2
33 _.JPxin:gal Works Superintendent 11 (Mech) 10 2
14. | ChiefTypist.. .. .. - izeimmo.) off o9 9
15. | Higher Executive Officer (GD) .- a 08 5
16. .| Higher Executive Officer (Accounts) .. 08 1
17. | Executive Officer 3 o] e e ' 07 2
18. | Senior Clerical Officer e e i1z g | 1
19. | Confidential Secretary 11 . ik 07 1
20,;. Executive Officer (Accounts) . .. 5 07 1
21. | Stores Officer . o0 s 07 \)}
22. | ChiefDriver.. ) firfeis VOSgT 2
23, | Clerical Officer1 .. ~ i 05 3
24. | Clerical Officer I(Accounts).. .. . 05 1
L Y | O . 3 i 12095 2
26. SeniorMotorDrivcrlMechaﬁic'll " HEITIAEY i
27. | Senior Security Guard .. . - - 05 1
78... | Clerical Offiger, 1. et/ 1onnimaad o™ 05 1
29. | Clerical Officer e P i 04 A
30. Motor Driver/Mechanic e e IV ROATY 3
31, | SecurityGuard 1., o e N 04 1
32. | Head Messenger Y = o 04 2
33. | Senior Watchman .. .. .. " 03 1
34. | Motor Driver . ... 1 = o s - | 03 1
35. | Head Cleaner. .. - Soabé ity 03 Al |
36. | Senior Messenger. .. » ool 03 2
37. | Clerical Assistant e aliie i s 03 3
38. | Messenger - " - . g 3
39. | SeniorCleaner .. ¥ PR, (PRLR. 2
40. | Watchman(GD)I .. - - = 02 2
Total i e # e s 5 79




THE STRUCTURE AND STRENGHT OF ANAMBRA STATE
CIVIL SERVICLE

There were fourteen Minis-triesland'nine Non-Ministarial Departmentsin Anambra
State Civil Servicein 2002. In addition, there were seven non-civil service'bodies which
had civil servants posted to them. The Ministries/Non-Ministerial Departments were as
follows:- ,

Al Ministries - =

(i) Ministry of Agriculture

(ii) Ministry of Commerce and Tourism

(i) Ministry of Industry and Technology

(iv) = Ministry of Education

v) Ministry of Finance and Budget

(vi)  Ministry of Health

(vii)  ~ Ministry of Justice

(viii)  Ministry of Works and Transport

(ix) - Ministry of Housing and Environment

(x) Ministry of Lands, Survey and Urban Planning

(xi)  Ministry of Planning and Economic Development
(xii)  Ministry of Information and Culture ‘

(xiti) . Ministry of Youths and Sports ‘ i
(xiv)  Ministry of Women Affairs and Social Development

B. Non-Ministerial Departments -

(i) Office of the Executive Governor
(ii) Office of the Deputy Governor. | , dilssH 1o varziniM | ¢
(717)  Office of the Secretary to the State Government. ..., wziniM |01
L (a) The Bureau of General and S cial Services, aim |
(b) The Bureau of Political, Loica ‘Government and Chieftaincy |

maﬂﬂl’s. | GV i
(@ The Bureau of Economic Affairs and Parastatals, "
(iv) “Office ofthe Head of Service | , el
(@  The Bureau of Establishment, Pensions, Trainingand """ |
Management Services. | SR

(v) - The Bureau of Public Utilities and Rural Develéiﬁméﬁt“‘"’;f 0. cuinih 3el
(vi)  Civil Service Commission | ? ‘ (], L HR0G D
(vii)  Office of the State AuditoriGeneral 2nnonvad o vieiniy

|

(viii) . Office of the Auditor-General for Local Governniétitg! ! b107 bos

ol

(ix)  Board of Internal Revenue.

f
|
ﬁ
E
|
c

DUA 91512 53110 | 8
C. Bodies outside the Civil Service with civil servants posted-to themyso
‘ : { 15100190 101bu A 9dt1o 99RO | 01
(i) Judicial Service Commission St 1 lnsmimsvoD Isood 16}
(t"l') State Education Comm1551¢m z U4 [~ cunavall Ismainl o bisod .0
(iti) Local Government Service Com +—

(fv)  State Primary Education Bodard | <7 | IstoT
v) Anambra State Environmentatand SanitationAgeney———

-~

J




(vi)  Anambra State Gaming and Casino Commission
(vii)  Anambra State Agri cultural Development Programme (ADP)

The Staff Strength of the Civil Service of Anambra State as at 315t December,
7002 was 5416. The break down shows that there were 7343 male and 3073 female
civil servants during the period under consideration. Table 11 shows the details:-

STAFF STRENGHT OF ANAMBRA STATE CIVIL SERVICE
AS AT 31ST DECEMBER, 2002

Sk NAGE MipDLE 3
sl MinisTrRY/NON-MINISTERIAL SEN;:(L?:TN.‘IS/;AF\: ' MAN:\GEMENT JUN(]:]O; \?)?FF ToTAL GRAND
§ DEPARTMENTS G.L. 13 anD _ Staw G.L. 01 -06 ToTAL
: ABOVE G.L. 07-12
" Male | Female | Male | Female Male} Femald Male Female
1. | Office of the Executive ‘
Governor .. Jrmiglsiriee a6)" 87 099 55 7211208 219 427
2. | Office of the Deputy
Governor .. . o L 2 1 % 3 1 8 6 14
3. | Office of the Secretary to the .
State Government .. - 10 18 51 i 67 611128 151 279
4| Office of the Head of Service| 1] 14 36 66 | 30 271 T 107| 184
5 | Ministry of Agriculture .. 115 184+ 113 BRI (U213 112| 443

6. | Ministry of Commerce, . ‘ o .
Industry and Technology - 347 1| 94| 40 12 32{ 140 83| 223
7. | Ministry of Education

Youths and Sports .. . 25 31 24 104] . 80 76 | 127 211| 338
8. | Ministry of Finance and

Budget y ool Nevprag v 47 64|, 143 0| 36184 | 226 | 410
9. | Ministry of Health .. . 130 | 553 g4l 320 70,6 84/|284 957 |1,241
10.| Ministry of Justice ..« A0 {0116 15 70| 4 33| 46 119 | 165
11.| Ministry of Works, Housing | 717 [

and Transport . Lol sofitlo2 141 211 23|24 42 66
12.| Ministry of Lands, Survey i

and Town Planning .. 'L} “47 | 8 59 43| e 27[170 78 | 248
13.| Bureau of Basic

Infrastructure .. - | 18 2 56 2114 19{ 88 42 | 130

14.| Minisry of Information
and Culture .. -

5 ales 37 8 39 40|12 13] 88 61 149
15.| Ministry of Women Affairs

and Social Welfare .. . 31 43 8 34 11 111 50 88| 138
16.| Ministry of Environment
and Solid Minerals ... .. 36 7 iy 34 25 37| 84 78 162
17.] Civil Service Commission .. 7 4 10 27 15 161 32 47 79
18.| Office of the State Auditor-
Genarali o kst dd Ay 10 2 19 12.1 12 131 41 27 68
19.| Office ofthe Auditor-General
for Local Government " 12 - 16 13 4 101 32 23 55

20.| Board of Internal Revenue .. 40 14 e8], 262 1, 93 1201201 396 | 597

Total % v W T2 849 | 861| 1,479| 770} 745 2343 13,073 |5.416




CHAPTER TwoO
ACTIVITIES OF THE COMMISSI_ON
1.  Meetings:

During the period under review, the Commission held its weekly meeting every
wednesday. A total of eight (8) formal meetings were held. Usually, matters relating to
appointments, promotions, transfers, confirmation of appointments, discipline, retirement
etc. were discussed and decisions taken on them for implementation

2. Personnel Management Board/Committee Meetings:

Members of the Commission attended, as observers, meetings of the Personnel
Management Board and the Senior Staff Committee of Ministries/Non-Ministerial
Departments and ensured that all relevant provisions of the Schemes of Service, the Civil
Service Rules, Establishment Circulars, the Commission’s circulars and other Government
Circulars affecting personnel matters were complied with.

3. Activities of the Departments in the Commission:
A.  The Personnel Management Department -

The Personnel Management Board and the Senior and Junior Staff Committees of
the Board assessed officers and Staff of the Commission who qualified for promotions,
advancements, acting appointments, transfers, disciplinary actions etc. The Personnel matters
which were cone lude?ug)?the Personnel Management Board and its staff committees and
approved by the Commission were as follows:-

(a) Personnel Management Board (Main) : Two acting appointments,

(b)  Senior Staff Commitee: One promotion

(¢) Junior Staff Committee: Twelve promotions and Two confirmation of
appointments.

B.  Training and Staff Welfare Division:

The Commission co-ordinated the 2002 Administrative Staff College of Nigeria
(ASCON) Public Service Examination held in the State Capital, Awka, on 24th and 25th
January, 2002. Of the 89 candidates from the State who registered for the examination,
Eighteen passed in category ‘A’, fourty-six in category ‘B’, Sixteen in category ‘C’, Six
in category ‘D’ and none in'category ‘E’. three candidates were absent at the examination.

C.  Accounts Department:

The department carried out its major assi gnments of raising payment vouchers and
the payment of Staff salaries and allowances, procurement of stores and clearing of cheques,
'l}‘hfI department also collated the Commission’s inputs in the preparation of the 2003 State
Budget.




D. Planning, Researchand Statistics Department:

The department collated statistical returns from all the ministeries/non-ministerial
departments, CONCEININgG all the personnel activities implimented by those establishments.
Such returns covered appointments, transfers, secondments, promotions, staff discipline,
retirements, etc. Italso produced the draft Annual Report of the Commission for the year
2001, as it affected Anambra State Civil Service and such other periodic reports as were
required from time to.ume. '

2. Appointments, Transfers, Recruitments and Secondments Department:
(i)  Appointments -

There has been embargo on fresh appointments in the State Civil Service since
1991 In order to meetthe pressing needs of the service, & total of 20 persons
were offered fresh appointments in the year 2002, on the directives of the
State Chief Executive. Of the 20 fresh appointments, two (2) were 1n
the office of the Deputy Govemor, Six (%S)_were in the office of the Head
of Service, six (6) were in the Ministry of Finance and Budget, five (5) were
in the Civil Service Commission, One 1) in the Office of the State Auditor-
General. Two %2) ofthe officers involved were in the middle Management cadre
(grade level 07 - 12), While the rest eighteen (18) were junior staff (grade
level 01 - 06). For details see table I11

(i) Acting Appointments -

Acting Appointments were a%proved for 21 Offigers who were all in the
%GE;O{V anagement Cadre (Grade Level 13 and above). For details see
able IV. :

(iii)  Transfers into the State Civil Service -

A total of Two (%f persons transferred their Services into the State Civil Service
during the perio under consideration. All the two gl) officers involved were
in the tiddle management Cadre (grade level 07 - 12). For details see Table V.

(iv) Inter-cadre Transfers within the C ivil Service -

A total of twenty-four %4) officers were cgnverte_d/transfered to various
cadres. Nine g9) of the officers involved were In the middle management Cadre
Egrade level 07 - 12) while the remainin fifteen (15) officers were junior staff

grade level 01 - 06), For details see Table X.
(v) Dismissals -

Table X1 shows that no Civil Servant was dismissed from Anambra State
Civil Service in 2002.

(vi)’ Other Disciplinary Cases -

Table XI1 shows that four (4? other disciplinary cases were concluded in 2002.
One (1) of the cases was lor an officer in the Senior management Cadre
(grade level 13 and above), One (1) other case was also for an officer in

middle management cadre (grade level 07 - 12) while the remaining Two 2)
cases were for junior Staff (gradé level 01 - 06).

6




(vii) Regularisation of Temporary Appointments -

Twenty-nine (29) officers had their temporary appointments regularized during
the period under review. Two(2) of the officers involved were in the middle
management cadre (grade level 07 - 12) while the remaining twenty-seven
(27) officers were junior staff (grade level 01~ 06). For details see Table VIIL.

(viii) Confirmation of Appointments -

Seventy (70) officers had their probational appointments confirmed. Table VIII

shows that three (3) officers involved were ‘n the middle management cadre

(grade level 07 - 12) while the remaining sixty-seven (67) were junior staff
(grade level 01 - 06).

E. Promotion, Discipline and Appeals Department.
(i) Promotions -

Table IX shows that a total of nine hundred and fifty-six (956) Civil Servants
were promoted to various grades in 2002. One hundred and ninety-eight(198)
of them were in the senior mana. ement cadre (grade level 13 and above), four
hundred and eighteen (41 8) officers were in the middle management cadre
(grade level 07 - 12) while the remaining three hundred and thirty-two (332)
were junior staff (grade level 01 - 06).

(ii) Advancements -

A total of twenty-eight (28) officers were advanced to relevant post after
acquiring additional qualifications. Two (2) of the officers were in the middle
management cadre (grade level 07 - 12) While the remaining twenty six (26)
were junior staff (grade level 01 - 06). For details see Table X. ¢

(iii)  Appeals and Petitions -

Nine (9) appeals and petitions were concluded by the Commission in 2002.

Five (5) of them were for officer’s in the middle management cadre (grade

level 07 - 12), while the remaining four (4) were for junior staff (grade level
01- 06). For details see Table XIII

F. Gazattes Publications, P M.B’s and Monitoring Department:
(i) Retirements -

A total of One hundred and forty one (141) officers retired from the State
Civil Service in 2002. Forty-two (42) of them were in the senior manage-
ment cadre (grade level 13 and above), sixty-two (62) were in the middle man
agement cadre (grade level 07 - 12), while the remaining thirty seven (37)
were junior staff (grade level 01 - 06). For details see Table XIV.




(i)

Deaths -

Fourteen (14) Civil Servants died in 2002. Two (2) of them were in the senior
management cadre (grade level 13 and above, Five (5) were in the middle
management cadre (grade level 07 - 12) while the remaining seven (7) were
junior staff (grade level 01 - 06). For details see table XV.




TABLE 111
APPOINTMENTS APPROVED IN 2002
Senior Middle

: Ministry:’N(m-Ministeriai Management Management | Junior Staff | Total
SMNo. Department Staft. G.1.. 13 Staff G.L.0T-06 .
. and dlww., G.L. 07,12
L. Office of the Executive Governor - d - g
Z Office of the Deputy Governor - - 2 2
3. Office of the Secretary t0 the State

Government u - - - -
4. Office of the Head of Service - - 6 6
5. Ministry of Agriculture - - T -
6. Ministry of Commerce, Industry and

Technology i . - - - -
i Ministry of Education, Youths and

Sports - - & -
8. Ministry of Finance and Budget - 2 4 6
9. Ministry of Health - : - -
10. || Ministry of Justice - - - -
11. | Ministry of Works Housing and

Transport L - - - -
12. | Ministry of Lands, Survey and Town

Planning 4 - . - )
13. | Bureau of Basic Infrastructure - = - -
14.. | Ministry of Information and Culture . i - -
15. | Ministry of Women Affairs and Social

Welfare .. - - - .
16. | Ministry of Environment and Solid

Minerals .. . - i - -
17. | Civil Service Commission - - 5 5
18. | Office of the State Auditor-General .. - ! 1 1
19, | Office of the Auditor- General for Local

Government - - - "
50. | Board of Internal Revenue . - . 3 ’

Total .. - 7. 18 20




il

TABLE 1V

ACTING APPOINTMENTS APPROVED IN 2002

S/No.

Ministry/Non-Ministerial
Department

Senior
Management
Staff, G.L- 13

and above

Middle
Management
Stall
G.L.07=12

Junior Staff
G.L. 01 - 06

Office of the Executive Governor
Office of the Deputy Governor

Office of the Secretary to the State
Government

Office of the Head of Service
Ministry of Agriculture

Ministry of Commerce, Industry and
Technology 4

Ministry of Education, Youths and
Sports 9 &

Ministry of Finance and Budget
Ministry of Health
Ministry of Justice

Ministry of Works, Housmg and
Transport .

Ministry of Lands, Surveyland Town
Planning " :

Bureau of Basic Infrastructure
Ministry of Information and Culture

Ministry of Women Affairs and Social
Welfare .. .

Ministry of Environment and Solid
Minerals..

Civil Service Commission ..
Office of the State Auditor-General ..

Office ofthe Auditor-General for Local
Government . .

4

Board odlntem@[ Reven+e

T

Total .. . . )

A

———————

10




"EABLE Vv
TRANSFERS INTO THE SERVICE APPROVED IN 2002

Senior “Middle
g Ministry.{Non-Ministcnai Management | Management | Junior Smlt Total
S/No. Depargment Staff, G.L. 13 Staff | GiL/01 - 06
and above Gl 07+ 121 '
1 |Office of the Executive Governor s e s -
2. |Office of the Deputy Governor 4 . = .
3. |Office of the Secretary to the State
Government | .. - o - 3
4. |Office of the Head of Service - L - -
5. Ministry of Agriculture - ” - -
6. |Ministry of Commerce, lndustry and
Technology o - il . L
7. |Ministry of Education, Youths and
Sports . - 2 0 2
8 [Ministry of Finance and Budget - ! ” -
9. Ministry of Health - - - -
10. | |Ministry of Justice - - - -
11.  |Ministry of Works, Housmg and
Transport - 2 5! %
12.  |Ministry of Lands, Survey and Town
Planning - 2 g 1 =
13.  |Bureau of Basic Infrastructure - E - <
14. |Ministry of Information and Culture - e . .
15. = |Ministry of Women Affairs and Social
Welfare .. i - 2 U -
16.  |Ministry of Environment and Solid
Minerals.. L. - 2 U .
17.  |Civil Service Commission .. - 2 - "
“18.  |Office of the State Auditor-General .. - 3 - 4
19. |Office of the Auditor-General for Local
Government . - ! d .
20. |Board of Internal Revenue .. - = - Z
Total .. = ] = : )

11
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TABLE VI

A,“_"_‘II\; l FR ( \DR‘L‘ FRAN‘\!‘FR% ‘/\I’I’ROV»LD IN‘ 7()0;’

el e i f g -~ Senior Middle :
N Co f\,ﬁnig[r\' Noin- Mini\lcriul . Management” Mantwungm Junior St | o
SN Department ; - i Staft. G.L. 13 Statl 7 G.1. 01 -06
- im0 and above. | GLL O 7-12 )
l. Oftice of'the Executive Governor ! - B R R H
- . ) ! : \ . P
2. | Office ol‘[hc!Dcpul_\fGovcm;or ! Y S s
I 1 l {
! | i HEDE . Pl
3. [JOllice of the' Secretary to the State i ' B I b ol
Gournmun; ; - g fonliig 3
! : I
1 1 i
- ! i . T . - .
: KRR R Ao et .
1. {|Office of the'Head of Service P ’ e S SRR LA I
' H !
o o , | ! ISTELTRN T I -
500 11]]I5H’\ of Ag riculture 4 ; - - -
il ; : TP STIN TINS DU TRTTIOReY (O y
6. Ministry of Commerce, Industry and ! : " : X
i lechnolou'\E i . . - 8 )
! i H
: Sl et e Y
7.+ Ministry of I:ducanon Youths and ; : ‘ S A
i | Sports : | - : -
N ; S I~ T ‘ L foulhy NI I 17 ‘
8. 1 {Ministry of Finance and Budget !, - N g
: ! - . | : o » B
9. [ Ministry of Health L : - |"““' R A
! - P i
: i , ! ‘
10, -y Ministry ofijusticé .. ; - SR I Oy
{ : ]
i : T SO TN R e .
S Mindstry oﬂ\\orks HOUbln” and | ! ' BESRAR AT i
- ) 4 \ ’ . gt
t | Transport i . ! . i i 5
: H i t
! : L TR vl e ; I
12,4 [ Ministey of,Lands, Survey dnd Town P - SERGUL R o
i
Planning | i ! - i )
; } ; ! .
Ta I T, ‘ KRR R P P “y
(3. ] Burcau of Basic Infrastructure : - i I
H : i H
) ! S ST N ; EXAEMRENSN IV P RS VI RTTY €3 I D) TP iy
4.5 | Ministry of‘Information ;md Culture ; '. et S
: ! . b ;
! VoI Donl A 5 : z:
C150 [ Ministry or Women Aﬂaxrs and Social § ! ' . e
- Welfare . ;. i - . : ; 3
i f !
i : i i Cife e - ! P, .
‘ ! - ! R NN ST A | ey N
0. ; Ministry ot meronmgntdnd Solid i A L i” ! '
! Mincrals . f “ B ) ahians sl i
! t N ;'
) e e ] - ! ‘ ol i
17.8 1 Cvil bc‘rwcc Commission ; ! - N B T IR
! : i !
‘ : ; eansifenise g e veinon |
18.1 [ Oftice otlhe State Auditor;General . ! - o S IR
! . , |
1 TN S TR T TR IO
19 1 | Oftice of the Auditor- (Julcm[ for Local " et i ' ")!
? (xo\unant . P ; N } o )
' :
; e - ! ; TSR T T 'v'.;ff; o7
---20); '~ [-Board.of llglcrml,Rc\'cnue_,.__ B PR A } el -
! . e e
. v ; . . Lo
e TPotabe o I BN S B s 2
!
12




TABLE VI

REGULARISATION OF TEMPORARY APPOIN IMENTS

APPROVED IN 2002

, Senior Middle : ‘
Ministry/Non-Ministerial 'Management | Management | Junior Staff | Total
S‘.[NO. Dcpartment btaff G.L. 13 Stﬂﬁ G.L. 01 - 06 |
) - and above G.L.07-12 =
' [Office of the Executive Governor b = { . 2 .
5. | Office of the Deputy Governor . 2 7 2
| 37, |Office of the Secretary to the State
Government & 4 E s
4 | Office of the Head of Service . : 'g 5
5. | Ministry of Agriculture % z 4 J
6 | Ministry of Commerce, Industry and
Technology . 5 . U .
i Ministry of Education Youths and
Sports - - L -
3 Ministry of Finance and Budget e 2 2 4
9, Ministry of Health z - T &
10. Ministry of Justice = . i g
1. |Ministry of Works, Housmg and 10 ¢
Transport | i & " 18 18
12. | Ministry of Lands, Survey and Town
Planning ' - " Y -
||
13. |Bureau of Basic Infrastructure . i ~wall &t
14, | Ministry of Information and Culture 1 " W L
15. | Ministry of Women Affa:rs and Soc;al
Welfare .. - 5 M 3
16. | Ministry of Environment and Solid ;
Minerals.. " : ey
17. | Civil Service Commission .. ) ; LA
18. | Office of the State Auditor-General .. & s = "y
19. | Office of the Auditor- Gcnera! for Local aiibuA ddilo 358 o1
Governments s : '
f |
20, || Board of Internal Revenue .. = § ol o
Total .. - 7 27 29
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TABLE V1
CONFIRMATION'OF_APPOINTME NI SLAPRROVED, IN: 2002

)
s ) R T A N
| ,Ministry, Non- '\1|llller! 1| C T Management Management | funjor Staf? \ loml

SNo gy o qu“mm coo Sl G I3 b ST GO - 06 |
- "I o o | * © b fand above G712

! L -
I TTjOfTiceof the Executive Govcrhor SRR (LT RS I DU U
[ ; . : . [N I <M““",Jj\‘, S R ;
2. ()H|u of the Deputy Governor b - - -
! ! UER T L e !
v ) . —_
3. OHM of the Secretary to the btdtc ! |
. (‘owmnunt i \ LT ’ s V2o 12
I : I IRTEEE VA I
! ;
4. Othu of the Head of Service | . P - 9 ; 9
‘ - . BRI ISR IR (ITE R | :
5. Ministry of /\?griculturc . ]4 . P - 1. - f -
. PRSI Yo
! : i
0. Ministry of Commerce, Industry and P L o . i
. Technology F . 1 ) Y R N TN T
, - . . e i
7. Ministry of Lducanon Youths and ; T R ;
Sports ., .. - . . R i -

H !
8. Ministry of Einance-and Budget . S T T I TR A
9. Ministry of Health - b 2 b 2
| i : TSN IO P Cx
. .- . | :
10. [ Ministry of Juslncc . o Lo s SR 9.

i
11, | Ministey of Works Housingi and ! e S E .
»i | Transport ! . oo - v S 3
!
1
1

; ]

.. . 1
12, | Ministry of Lands, Survey and Town | SERTES TP | PR o
Plamiing N - (- o - e !
1 [ .’ | R
13, ] Burcau of Basic Infrastructure . - RN RN T YR IRTION [P RNNCRIE NS .-
4. Ministry ot‘lnlbmmlion and Culture TS i e s r
! t
15, }Ministey of Womm Affairs and Social R T Y |

H Welfare .. ! . g . L o 1 17; ‘i7
‘ |

16. 1| Ministry of Emnronmuuand Solid ’ O L AT [ TP Ta .
% Minerals.. ; .- 4 . . - dreed e 3
i g : '
17. +{Civil Service Commission ; - FITETEaN] I ‘ B
: ; j
. " I
' - e . i H . : N . !
18, | Oftice of the State Auditor-General . R EL TR LR, ROV I -

19, |Oftice of tm Auditor- (;cneral for Local I R S (LI NERN ITRTRNEIT N1 I
Government . L . Lo - i % AR e FPPUR 3
1
(
20, « [Board ofln_lcnml Revenue ! - ; - TR ] BTER ST f;nj, g % 03

Total .., . ' S . - 3 ki 67 470
14 o
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TABLE IX.

PROMOTIONS APPROVED IN 2002

Senior Middle
Ministry/Non-Ministerial Management | Management | Junior Staff
S/MNo. Departmcnt Staff, G. 1 13 Staff G.L. 01 - 06
. and above G.L.07-12

B Office of the Executive Governor 3 5 25
2 | Office of the Deputy Governor 2 2 1
3. Office of the Secretary to the State

Government 5 23 37 67
4, Office of the Head of Service 3 9 13 25
5 Ministry of Agriculture 14 18 8 40
6. Ministry of Commerce, Industry and

Technology 5 - . 1 6 T
T Ministry of Education, Youths and

Sports 12 5 - 17
g | Ministry of Finance and Budget 36 47 15 98
9. Ministry of Health 62 88 3 153
10. | Ministry of Justice ” 13 9 )
11. | Ministry of Works, Housing and

Transport " 3 30 45 80
12. | Ministry of Lands, Survey and Town

Planning i) 9 45 43
13. | Bureau of Basic Infrastructure 2 - 31 3
14, | Ministry of Information and Culture 2 n 7 41
15. | Ministry of Women Affairs and Social

Welfare .. 2 10 26 38
16. | Ministry of Environment and Solid

Minerals.. : ; 13 11 k)| 55
17. Civil Service Commission : 1 ) 13
18. | Office of the State Auditor-General . 4 8 6 18
19. | Office of the Auditor-General for Local

Government 5 12 2 16
20, | Board of Internal Revenue .. 12 102 41 155

Total .. 198 418 332 956
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TABLE X
ADVANCEMENTS APPROVED IN 2002

: Senior Middle
; Ministry/Non-Ministerial Management | Management | Junior Staff | Toal
S/No. Department Staff, G.L. 13 ~ Staff G.L.01-06
and above G.L.07-12

1. Office of the Executive Governor = - = -
A Office of the Deputy Governor b - - - -
3 Office of the Secretary to the State

Government : h . = - 2 2
4, Office of the Head of Service s = - 1 1
3 Ministry of Agriculture .. . 5 - - -
6. Ministry of Commerce, Industry and

Technology - i - - - - -
rd Ministry of Education, Youths and

Sports .. 4 % i - - 5 -
8. Ministry of Finance and Budget .. = - - -
9, Ministry of Health 5 5 = - - -
10.  |Ministry of Justice 5 7 2 - 4 4
1. |Ministry of Works, Housing and

Transport .. i - 2 - - -
2. |Ministry of Lands, Suwey and Town

Planning : = - - .
I3.  |Bureau of Basic Infrastructure s 2 - - -
14.  |Ministry of Information and Culture = - 1 1
15.  [Ministry of Women Affairs and Social

Welfare .. = - 4 4
6. |Ministry of Environment and Solid

Minerals.. = - .. = - - -
17.  |Civil Service Commission .. . = - 2 2
18. |Office of the State Auditor-General .. = - - =
19. | Office of the Auditor-General for Local

Government i k. ¥ s - 3 -
20. | Board of Internal Revenue .. s - 2 12 14

lotal .. = o z . 2 25 28
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TABLE XI
DISMISSALS APPROVED IN 2002

S/No.

Ministrnyon—Ministerial
Department

1

Senior
Management
Staff, G.L. 13

and above

Middle
Management
Staff’
G.L.07-12

Junior 'Sm fr
G.L. 01 -06

Total

)

(8]

Office of the Executive Governor
Officer of the Deputy Governor

Office of the Secretary to the State
Government

Office of the Head of Service
Ministry of Agriculture

Ministry of Commerce, Industry and
Technology 4 .

Ministry of Education, Youths and
Sports i 4

Ministry of Finance and Budget
Ministry of Health
Ministry of Justice

Ministry of Works, Housing and
Transport 4

Ministry of Lands, Survey and Town
Planning .. 4

Bureau of Basic Infrastructure
Ministry of Information and Culture

Ministry of Women Affairs and Social
Welfare ..

Mlmstry of Environment and Solid
Mineral . o 3

Civil Service Commission
Office of the State Auditor-General ..

Office of the Audltor-General for Local
Government

Board of Internal Revenue ..

Total ..
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TABLE XII
OTHER DISCIPLINARY CASES APPROVED IN 2002

Senior Middle
o ' Ministry/Non-Ministerial Management Management | Junior Staff | Total
S/No. Department Staff, G.L. 13 Staff G'1.. 01 -06
and above GL.07-12

1L Office of the Executive Governor = - - =
% Office of the Deputy Governor I - - 1
3 Office of the Secretary to the State

Government i - - =
4, Office of the Head of Service " - I ]
5 Ministry of Agriculture . - - 2
6. Ministry of Commerce, Industry and

Technology . - 2 -
i Ministry of Education, Youths and

Sports . I 5 1
8. Ministry of Finance and Budget 5 - <
9 Ministry of Health : - ) -
10.  |Ministry of Justice - s _ =
11.  [Ministry of Works, Housing and

Transport . - ] 1
12.  |Ministry of Lands, Survey and Town

Planning i £ = =
[3. |Bureau of Basic Infrastructure . - i .
14.  |Ministry of Information and Culture = - i -
15.  |Ministry of Women Affairs and Social

Welfare .. ’ - k -
16. [Ministry of Environment and Solid d

Mineral .. . - p a
17.  |Civil Service Commission . - . -
18. |Office ofthe State Auditor-General .. ) - ¥ -
19.  |Office of the Auditor-General for Local

Government - - g -
20. [Board of Internal Revenue .. . - - -

Total .. I I 2 4

18
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TABLE XIII

APPEALS AND PETITIONS APPROVED IN 2002

. i Senior i Middle T—
-" Ministry/Non-Ministerial anagement anagement | Junior Staff | 1ot
S/Na. ‘"”‘gep;’:}me:ﬂ' o Staff, G.L. 13 Staff GLot-06) T
and above G.L.07-12 e
1. | Office of the Executive Governor - p = i
2. | Office of the Deputy Governor 3 ) . I .
3. | Office of the Secretary to the State
Government ! 2 < 2
4. | Office of the Head of‘ Service - 1 . "
5. | Ministry of Agriculture 3 - “ 5
6. | Ministry of Commerce, lndustry and .
Technology % 1 o L g
7. | Ministry of Education, Youths and
Sports " i = -
i
8 | Ministry of Finance and Budget - o 3 L
9. | Ministry of Health . A 5 . »
10. |Ministry of Justice . 5 i - a1
11. | Ministry of Works, Housmg and )
Transport L . p 1 e
12. |Ministry of Lands, Survey and Town
Planning 2 “ : b Ty
13. |Bureau of Basic Infrastructure - - " -
14. | Ministry of Information and Culture 7 ’ » :
15. | Ministry of Women Affairs and Social
Welfare . ; 5 : s . 5 .
16. | Ministry of Environment and Solid
Minerals.. % 2 e LB
17. | Civil Service Commission . y b i -
18. | Office of the State Auditor-General .. & " 2 - a
19. | Office of the Auditor-General for Local f )
Governments A o 2 i
20. |Board of Internal Revenue .. 2 u 4 o i
Total .. = 5 4 9
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TABLE XIV
RETI S APPROVED IN 2002
o Senior Middle
Ministry/Non-Ministerial anagement | Management | Junior Staff v
S/No. Department Staff, G.L. 13 Staff G.L.01-06 s
and above G.L.07-12
1. Office of the Executive Governor - - - -
2 Office of the Deputy Governor 2 - 2 4
L Office of the Secretary to the State
Government 1 5 g |
4, Office of the Head of Service 6 2 - 8
3 Ministry of Agriculture 6 11 5 2
6. Ministry of Commerce, lndustry and
Technology i - 1 - 1
7 Ministry of Education, Youths and
Sporis N - i - 2 3
8 Ministry of Finance and Budget 1 4 2 7
9, Ministry of Health 4 2 6 42
10. Ministry of Justice 1 1 - 2
1. Mmlstrv of Works, Housmg and * L
Transport 5 1 5 12 18
12. ilinistiy of Lands, Survey and Town
Planning 4 ! 3 8
13. Bureau of Basic Infrastructure - 2 . .
14 Ministry of Information and Culture 2 - 1 3
15. Ministry of Women Affairs and Social
Welfare : . 4 e - 1 1
16. Ministv of Environment and Solid '
Minerals .. 4 10 2 4
17. Civil Service Commission .. . - 1 1
18. | Office ofthe State Auditor-(;ienerai o = 2 i 2
19. | Office of the Audltor—General for Locall
Government " | . 1
20. Board of internal Revenue .. I 2 - 3
2 I . : L 62 37 141
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TABLE XV
DEATHS RECORDED IN 2002

Senior Middle
. Ministry/Non-Ministerial Management | Management | Junior Staff | Total
S/No. Department Staff, G.L. 13 Staff G.L.01-06
and above G.L.07-12

[ Office of the Executive Governor “ 1 - 1
2. | Office of the Deputy Governor 3 - - -
3! Office of the Secretary to the State

Government = - 2 2
4, Office of the Head of Service = 2 1 3
5. Ministry of Agriculture = - 1 1
6. Ministry of Commerce, Industry and

Technology s 3 1 - - |
7. Ministry of Education, Youths and

Sports 2 - . = L
8. Ministry of Finance and Budget - - - -
9. Ministry of Health ¥, > o -
10. | Ministry of Justice 3 e S i
11. | Ministry of Works, Housmg and

Transport = 1 - - 1
12. | Ministry of Lands, Survey and Town

Planning 5 S : = "
13. | Bureau of Basic Infrastructure - S - )|
14. | Ministry of Information and Culture " - - -
15. | Ministry of Women Affairs and Social

Welfare .. - “ - - - = =
16. | Ministry of Environment and Solid

Minerals.. - » - & g
17. | Civil Service Commission .. > < - b
18. | Office of the State Auditor-General .. s - - -
19. | Office of the Auditor-General for Local

Government 2 1 2 3
20. | Board of Internal Revenue .. - 1 1 2

Total .. 2 5 7 M
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Constraints:

k(U

(ii)

Conclusion:

@

(ii)

(ﬁfi

BTN
aal

Non-rendition of Stauistichl Beturhs 2 A major tonstraint in the performance

-of the Commission’s duties-was that some Ministries/Non=Ministerial

Departments did not respond to requests to render periodic, monthly or

,annual returns; on the activities'of their Personnel Management Boards and
- Staff Committees.! * . L . f

| f 0D 199 110 900 | [
Notwithstanding the above constraints, the Commission solicits the continued
devotion to duty by its staff and the co-opération‘of the staff of other
government Ministries/Non-Ministerial Departments to help it attain greater
heights in the years ahead. (s ) |

The Civil Service Commission of Anambra State carried out its functions
diligently in accordance with the relevant sections of the 1979 Constitution of
the Federal Republic of Nigeria (as amended). golonilas]

This Reporthas highlighted the activities of the Commission from 1st January
to 31st December, 2002.

The Commission had also, by its various circular letters, helped in no small
measure to streamline procedures and standards in the State (.E,)ievil' Service, in
matters of appointment, promotion and discipline. By this singular measure,
the Commission hoped to minimize the spate of petitions on these matters, as
well as ensure justice and fair play in the service. - i

ANAMBRA STATE | |
CiviL SERVICE COMMISSION ‘ uhuTigTin ¢

2001 ANNUAL REPORT



