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FOkW AUO

I hisisthe 12th Annual Report oftheAnambra State Civil ServiceCommission
and covers the functions and operations of the Commission for the period 1 st January-

1 St December. 2002. During this period, tlie commission carried out its statutory duties
in I ine with the privisions ofthe 1979 Constitution ofthe Federal Republic of Nigeria, as
amended (following the repeal ofthe Civil Service ( Re-organization) Decree No 43 of
1988.)

2. The activities of the Commission covers such areas as staffrecruitments, promotions,
advancements,retirements,transfers ofservice, inter-cadre transfers, disciplinary actions,
confirmation of appointments, regularisation of temporary appointments, etc.

3  The Commission wishes to express its gratitudes to the Executive Governor of
Anambra State, His Excellency, Dr. Chinwoke C. Mbadinuju (Odera), the Secretary to
the State Government, the Honourable Commissioners, the Permanent Secretaries,
C hairman and members ofthe Permanent Commissions, Boards and Parastatals in the
Stale, for tlieir support, understanding and co-operation during the year of the report.

/

4. I also wish to express my sincere gratitude to the members and statTof the
commission for their dedication to duty. It is also my pleasure to acknowledge the spirit of
co-oiieration which existed between the Commission and all the Ministries, Non-Ministerial
I department, during the year under review.

Sir Goddv Agbasi

Chairman, Anambra State
Civil Service Commission.
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CHAPm, Pne
INTRODUCTION ^

;  ■ ■ ■ ■ > ;;!! IP

Clu,inn?n?n7fourrmt™ radS'a"!.!'^ 2002 witH a
Commission within the period. ' was posted to the

The Chairman and the MembeRi were;-
0) SirGoddy Agl^si .. . ' r*r. ■ ' ) 1
(W ChiefM.C.Anohu .. " . .rj '
(Hi) MrE.C. Emengo ' " " • Co/nmjss/oner 7
(iv) Prof. Ben Obumselu" " " r" ■' "* ^^f"^'^sioner it
(v) Mrs. F. N. Agwuna ' ,r III

i  i^;(^onmissioner iy^T-he Commission had Mr^. E. C. Obikpo as the Permanent j
2. P^^nctions of the Commission ' 'v , >' f'jrih'l I '/J

fi)

Jii)

(

: (Hi)

)

(iv)

\ (V)

Commission carried out during,he p^l JL

advancements and discipline. ''®ga'"ds appointments, promotions,

Pmtaining up-to-date nominal roll/seniority lists'fbWII^^ir servants in the

-- ""d Staff Strength of the Contmmidn^ | f

1



tABLEi

STAFF OF THE ̂n^/■^/1lSS10N AS AT 31ST DECEMBER, 2002
■  NiSalary du

S/No.

8.

P'ost/Rank
jU f. Grade Level

Permanent Secretap' ^Acting Director (Adimi^ ••
ChiefAdministrative Officer.. • •
ChiefExecutive Officer ..
Chief Accountant .. •• •• ••Chief Secretarial Assistant .. -AssistantChiefAdmimsMttveC^i^ ••
Principal Administrative Officer ..
SSicSS^^i- - ■■
Principal Executive Officer 11

ChiefTypist.. • •• • - "

::
Executive Officer (GD) .. .
SeniorClerical Officer .. • •• . -
Confidential Secret^ 11 •Executive Officer (Accounts) *
StoresOfficer .. •• ^
Chief Driver i",y. ,
Clerical Officer 1 •• -
Clerical Officerl(Accounts).. , -v ■
sSo/Wor Driver^echan^^
Senior Security Guard

' Clerical Officer I
Clerical Officer 11 . ; /im ,Motor Driver/Mechanic ••
Security Guard 1
Head Messenger
Senior Watchm£ui
Motor Driver ..
HeadCleaner .. ••
Senior Messenger m : : yirr.ninr- *:
Clerical Assistant .. •• ••
Messenger
Senior Cleaner ..
Watchman (GD) I

['•'••r/l 'if.

;!"1 1;.

I : fli nul^ !l I, '

V

mber
111 M 'H .

1Consolidated ,

14 t
it4 'bboO ' r "V [
14/ t/! l3i')l) 1
14 : .-l m '■ ^^'-1
•1;^ * M'jJl .V'lll •a'^4

/  1 c k v;'.3
1

V(\ ll

09..rh iiv^ob-l -JH' V
Qg J^i
OS , \Q-y laiiil I Z
07 '■
07 ' ' "
07
07 -^  .-nHq'/
05 ■
05,  Q5 - T. .., , ' .I-

■05 ' '

05 . . , ,.  Q4>.'r 'y\ii <.i^"
nAi /viiiniii''

 i

*

Total ii



THESTRUCJURp AND STRHNGMi: OF ANAMBRA STA'i'H ,,
'  ' CIVILSHRvicF

There were fowteen Ministi-ies and'nmeNoh-Ministarial Departments in Aiiambra
State Civil Service in 2002. In addition, there were seven non-civil service bodies which
had civil servants posted to them. The Ministries/Non-Ministerial Departments were as:.'
follows:- ,

I

A. 'Ministries- —•

B.

t

(i)
(ii)
(iii)
(iv)
(V)
(vi)
m
(viii)
(ix)
(X)
(xi)
(xii)
(xiii)
(xiv)

rW
00
(Hi)

''I •' il/)?)/'! id

■mUioayH Sffl'to 53TttO
lOmovDp

Y}uq3a arlDo
lom-j/oD

"Ii oj /wjjij'iy. •jjiTiO
Jfiorrim'jv(>0 -jIri^I

(iv)

Ministry of Agriculture
Ministiy of Commerce and Tourism
Ministry of Industry and Technology
Ministry ofEducation
Ministry ofFinance and Budget
Ministry ofHealth
Ministiy of Justice
Ministry ofWorks and Transport
Ministiy ofHousing and Environment
Ministiy ofLands, Survey and Urban Planning ■ - -"■•t.
Ministry ofPlanning and Economic E)evelopmeht 'jjiTIO
Ministry oflnformation and Culture ■-' ■'i>Uni\^A'\o
Ministry ofYouths and Sports dif;iniM
Ministry ofWomen Affairs and Social Development'-'■jT briB niaubni

Ministerial Departments - noq^ bm; y.duioY

Office ofthe Executive Governor ir-'bijirOffice ophe Deputy Governor. ; to
Otiice of the Secretary to the State Government, to(a) The Bureau ofGeneral and Special Services^,, v''' J';; [ ^(o) The Bureau of Political, LocalGovemment an^Chiefi^uri^
(a)'' The Bureau of Economic Affairs ̂ d Parastat^s^

'Office ofthe Head of Service
(a) The Bureau ofEstabli^,

Management Service^.

tu Ufisiuij

The Bureau ofEstablishmdnt, Pensions, Tr^nin|'"'^
.'if-Ulll/

.

.1

.01

(r

f  . , 'JTiJi)ij3 bne
The Bureau ofPublic Utilitijesand Rural Deveto^m'dHf i" y o?iniM
Civil Service Commission ■ i 1 -"mTjW iBiaog Ogb

[rty Office ofthe State Auditor-fGeneral Jf""oijvri3"io/u^iniM
(viii) Office of the Auditor-General for Local Govemnf'iW^''^ btio2bnfi
(ix) Board ofIntemal Revenue.' ■ livi;

(V)
(vi)
(vii)

Board ofIntemal Revenue,' 0

Bodies outside the Civil Service with civil ser

(0
(ii)
(in).
(iv)
(v)

Judicial Service Commission
State Education Commission
Local Government Setvic^om
State Primary Education Boai^
Anambra State Environmental^TrffSanitatTOTrT^cge^^

rnamrnav

Z\

.(-I

.?.i

.dl

Xi

81ly:/'- -Jiu?. 'Jfirk. :):;irtO

'ants posted to th&m^O (
Ifrijn'JO-iojibuA ufll'IoaojftO .91

oO IbdoJ loJ
iBfnstjnrto b'tcoa

IgjoT



TtaSaffS—

STAFF STRENGHT OF ANAMBRA STATE CIVIL SERVICE
AS AT 31ST DECEMBER. 2002_

115

61 m

27 77

32 331

Senior Manage-! Middle Junior Staff .

o| Min.strv/Non-Ministerial g.UoT-065  Departments above G.L. Q7 - 12 P
1^ M.I. I Female I | | M'"i ''"'""1 '-

1. 1 Office ofthe Executive
Governor

2. 1 Office ofthe Deputy
Governor

3. Office ofthe Secretary to the
State Government -

4. Office ofthe Head of Servicej 11
5. Ministry of Agriculture

6. Ministry of Commerce,
Industry and Technology ••

7.. I Ministry of Education
Youths and Sports ..

8. 1 Ministry of Finance and
Budget

9. I Ministry of Health
10. Ministry of Justice

11. Ministry of Works, Housing
1 and Transport

12.1 Ministry of Lands, Survey
and Town Planning ..

13.] Bureau of Basic
Infrastructure ..

14. Minisry of Information
1  and Culture

15.1 Ministry of Women Affairs
and Social Welfare

16.1 Ministry of Environment
and Solid Minerals ..

17.1 Civil Service Commission .
18. Office ofthe State Auditor-

General

19. Office ofthe Auditor-General
for Local Government

2). Board of Internal Revenue .

151

34- nl 94 40 12 32 140 83

Grand

Total

279

107 184

112 443

223

23 31 24 104 80 76 127. 211 338

70

130

/lO 1

47

553 I
; 16

64. ..

84

15

,  143.
320

70

50

"70

4

36 F84

84 284

33 . 46

226

957

119

410

1,241

165

Ti- 1
1 5 2 14 21, 23 24 42 66

47' 8 .59 43 64" 27 >70 78 1  248

18 2 56 21 14 ,■19 88 42 130

37 8 39 401 ol nl 88 61 149

31 I 43 1 8 34 n 11 50 88 138

36
7

7 1
4 1

131
10

34
27

35
15

37 84
16 32

I  78
47

162

79

10 ] 2 19 . 12 12 nl 41 27 68

12
40 14

16
68

13
262

4

93

10 32
120 201

23
396

55
.  597

Total 712
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Chapter Two -
•' .<1

AcnvmEs of the Commission , ,
•' I cJf! 1

1. Meetings: ' n-jfrrnmob
' fc'lo'i !bu<'

During the perio^d under review, the Commission held its weekly meeting eve'ry
Wednesday. A total of eight (8) formal meetings were held. Usually, matters relating to
appointments, promotions, transfers, confirmation of appointments, discipline, retirement
etc. were discussed and decisions taken on them for implementation

2. Personnel Management Board/Committee Meetings:

Members of the Commission attended, as observers, meetings of the Personnel
Management Board and the Senior Staff Committee of Ministries/Non-Ministerial
Dep^nients and ensured that all relevant provisions ofthe Schemes of Service, the Civil
Servi(^ Rules, Establishment Circulars, the Commission's circulars and other Govemment
C irculars aiiecting personnel matters were complied with.

3. Activities of the Departments in the Commission:

A. The Personnel Management Department -

.U Personnel Management Board and the Senior and Junior StafFCommittees ofthe Board assessed officers and Staffofthe Commission who qualified for promotions
advancements, acting ̂ pomtments, transfers, discipiinaiy actions etc. The Peisonnel matter^
which were concluded by (he Personnel Management Board and its staff committees and
approved by the Commission were as follows;-

@  Personnel Management Board (Main): Two acting appointments,(t)/ Senior Staff Commitee: One promotion
(c) Junior Staff Committee:Twelve promotions and Two confirmation of

appointments.

B. Training and Staff Welfare Division:

,, cTfem co-ordinated the 2002 Administrative Staff College of Nigeria
Of fiT «Q held in Ae State Capital, Awka, on 24th and 25thJanuary, 2002. Of the 89 candidates from the State who registered for the examination

Eighteen p^sed m categpry 'A', fourty-six in category 'B', Sixteen in category 'C, Six
in category D and none m category 'E'. thi^ candidates were absent at the examination.

C. Accounts Department:

thp cairied o^ut its major assignments of raising payment vouchers andme payment ofSt ŝalves ̂ d allowances, procurement ofstores and clearing of cheques

Budget Commission's inputs in the preparation of the 2003 Stat^



D. Phmnmg. Research and Statistics Department:
The department collated smisUcaUetoms fro

departments, concerning all the promotions, staff discipline,
Such returns covered S Annual Report ofthe Commission for the ye^
f&rSectedM^^^
required from time tO'time. ,

2;' Appointments. Transfers. Recruitments and Secondments Department: , ;
(i) Appoininienis

the State Civil Serviee sinceThere has been embargo on ̂^sh ap^mtmen^ 1^^
•  ' 1991 In order to meet the pressing needs ot the ̂
. ; ■ ' .fWrl fresh aDDointments in the year 20

s1991. In order to meet the P/^ssmg needs ot tn^
:were otferedfresh appointments in

ervice, a total pf 20 persons^t^the
^2) were in

State
ChiefExecutive^OfthelOfr^^^^^^

:e, six (6) were in the Ministiy §tate Auditor-

. 06^ For dkails see table 111llvelOl -06). For details see table 111

(ii) Acting Appointments -

E' .1:
bfii. t'.i'ji'i! ■ TablelV.

the
see

• l !

.not

Transfers into the State Civil Service -

nder consideration, /ahuiciv

.gement Cadre (gr^e level 07

Inter-cadre Transfers within the Civil Service -

A total of twenty-

^ade level 01 - 06), For details see Table X.

(v) Dismissals -UlStTtlSSCllj " ; / ,i,j

Table XI shows that no Civil Servant was dismissed from Anambra State
Civil Service in 2002.

\y\i. ' Other DisciplMary Cases -
/ojjp""

wtritr j' —■——

(grade and above) One (1) ot er remaining Two (2)wVl H and above) One (1) other case was also tor an oiiicci m
middle
cases were

management cadre (grade level 07 -12) while the remaining Two (2)
vere for junior Staff (grade level 01 - 06).



irii, Regularisatior, of Temporary Appointments
Twenty-nine (29) officers M their

„  the period ""der Ji^vel 07 - V2) remaining twenty-seven

(viii) Confirmation ofAppointments - . Table Vm
Seventy (70)offi^rshadtheirp^^^^ -

fgradelevelOl-06).

E. Promotion, Discipline and Appeals Department:
(i) Promotions - • -i c t

Table IX shows that a total QMhuSreTa^^^^
P™™i®:lfJt^n^nr—ement cadre (grade)evein

of them

(ii) Advancements -
A total of tweiity-eight (28) officer^^^^^
acquinng additional quahficatio • while the remaining twenty six (26)

(Hi) Appeals and Petitions-
Nine (9) appeals and petitions ^ ^

01-06). For details see Table XIH

F. Gazattes
Publications. PMB's and Monitoring Department:

(i) Retirements -

A  ofOn, h.Jd,.d .~d tony » taSSo", S?-
Civil Service sixty-two (62) were in the middle m^
ment cadre (^ade the remaining thirty seven (37)



(ii) Deaths -

Fourteen (14) Civil Servants died in 2002. Two (2) ofthem were in the senior
management cadre (grade level 13 and above. Five (5) were in the middle
management cadre (grade level 07 -12) while the remaining seven (7) were
junior staff (grade level 01 - 06). For details see table XV.

TjiLcj
j

I  ■ .'''JVJ'C

; c)0 - ^! i j / i ' )

■  . ■ ■ ■ ■ v' ■ ■

'  tobfij.f;_;ihnijdira-id/gnmtijrrie-i-jdjglidv/ _vojyvjl
'  : i i(df) H)bv-jl7btfr£g)TtnJaioim/(3i3v/

If,"- <" inwm.-, {«£) iriHis-flnov/jto t.,„', /'

f(/.l9Val3b«a, riW.ioin.ilt.r.w
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T\'0.
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TABLE 111

AppniMTMF.NTS APIMjOyEDjNl^
^Savior I Middle

Miunieeiucnl Management
S

Junior Staff
G.L. O! -06Ministiy/Non-Ministenal

Department
tall

Ci.L. 07-12
Stall". Ci l - 13
and above

Office of the Executive Governor

Office of the Deputy Governor

Office of the Secretary to the State
Government

Office of the Head of Service

Ministry of Agriculture

Ministry of Commerce, Industry and
ujllic;n lo rw.

jiu .oo'tiiriiinoT :o nli'TniM
idUji'ifl'j'vf

Technology

Ministry of Education, Youths and
Sports

Ministry of Finance and Budget

Ministry of Health

Ministry of Justice

Ministry of Works Housing and
Transport

12. 1 Ministry ofLands, Survey and Town
Planning "

13. 1 Bureau of Basic Infrastructure

14. i Ministry of Information and Culture

15. , Ministry ofWomen Affairs and Social

ru-: n

■fobm. 2f
2

♦o

)<i /I'.-c'iM

to /TJilKIlM

1

vivinii/
riooPfu.il

() ! tJ- Tlif/i
11,1 i ,rl

J •••I.if' .-ebll!.. '

ijii .1 :."nji; !, i ; il /''i.t

!>J 0' i U'f : ■ I'll

i'flA n->a 7/

jMiili) ) •-

r\\t\\\ M
01)

Welfare ..

Ministry of Environment and Solid
Minerals..

Civil Service Commission

Office ofthe State Auditor-General
Office ofthe Auditor-General for Local
Government

Board of internal Revenue .

Total ..



TABLE IV

ACTING APPOINTMENTS APPROVED IN 2002

S/No.
1  Ministry/Non-Ministeriai

Departmeiil

Senior

Management
Staff. G.L. 13
and above

Middle
Management

Stall"

G.L. 07- 12

•lunior SlafT

G.L01 -06
Total

i. Office ofthe Executive Governor 4
1 ■  - • 1

4

2 Office of the Deputy Governor
- ' / li.l-j iV

-

3. Office of the Secretary to the State
Government 6

- '

■  '-'..iV'JVf.'i ;

6

4. Office ofthe Head of Servic?
1

r

'•'! 'I'l: I': ■ . ■ ■ 'li f/'
-

5. Ministry of Agriculture
■  ' J. if.iiV

J

6. Ministry of Commerce, Industry and
Technology !  i:: ... '/ , •• • : ■/r : ■ f/ i

1

7. Ministry of Education, Youths and
Sports

i

i  ' «j tjiti, 'Goiiff li Z" '
-

8. Ministry of Finance and Budget 3 rilli:- fo ''J-'Hul/
3

t

9. Ministry of Health
•. •-•IJc'l, ' .  iftlf/ ! 1 1

10

11

Ministry of Justice

Ministry of Works, Housing and
Transport

2,

1

'  M (A'wif!

■  -1^ yt., I

I'- ■ 'J'li i il/' 1
;'od Tij; : 1

!
"ir-ifi ifT! i

2
1 ;

12. Ministry of Lands, Survey and Town
Planning 01IJ

1

.ijiiirmiilH 1
!'■ r:.-y.i,n j ' f

13. Bureau of Basic Infrastructure '  yiu'o'U.
1

■ ■ '•'(uii.rrrc : i' '1 1
14. i Ministry of Information and Culture ■  'r.r.iuW '■ -■ ■i^uriv" 1 r '

15. Ministry of Women Affairs and Social
Welfare ..

..li',;// I

,  , , , t 1 111

16. Ministry of Environment and Solid
Minerals.. •

'  •• .l-.i'rt'j

il/ j
/'ny li /i J i

-

17. Civil Service Commission .. Z , . Vi ' 'I'l l J ' 2

IS Office ofthe State Auditor-General ..
.  if, ^ ■ ■ , i

1

.' 1 ■

19 Office of
Governm

the Auditor-General for Local
ent . .. ..

i
1  -

ii .i.m:

'•'ri'j'/'./i) 1
1

O' r,'. -' : -

fK 2f Sbard of Intern©! Revenue .. . -
-

II ... :
-

Total 4> 21
- —21

10



lABLE Y

*S/No.
Ministry/Nori-Ministera!,., '

,  Department

Senior

Management
St^Y. G.L. 13
and above

-Middle

Management
Staff '

G.L.07'.I2>'

Junior StatY
Gib.^01 -06

Total

TT cDfflce ofthe Executive Governor - ■  j 1 ■.■■/.i'-, "  ' l

.2. <Office of the Deputy Governpr i  -
{

.-r- -jfi! ' • jj'. . ' )(
•

3. (Dffice of the Secretary to the State
jQvemment

1  •
1  ■■ ■

■  • oj dj 1' 'v5/ilo|
tiy'iT; r.viji j \

^4- Office of the Head pf Service ji / i;>/ lo bcsH
i

J<ij lo 'jjifhJ} ,1-

5. Ministry of Agriculture -

1
i(j filfetn:!/ ! r

6. Ministry of Commerce, Industry and
Technology . ~

■). vfrtrno' lo rUfiUiiM
/;aolonjiojl •

-

7. Ministry of Education, YouAs and
Sports •'

hni, ; ji jij;,.: to r'.)Ao\U. 1 ■'2

' 8- i Ministry of Finance and Budget \  . '
t

^t{ l-nc -y j'U.n ''0 if!- .'.' (
•

, 9. Ministry of Health 1
1
1

1
'fdh: ' I-, oinif/ r

10. , Ministry of Justice
1

j  ■ 'lo rikir; - fV ; .in

11. Ministry of Works, Housing and
Transport

j  Jjfif; ' to sniiiaiW
noq»'iuvj'r

r J

12. Ministry of Lands, Survey and Town
Planning

I;r to i
.."i'TftUj'j

i\.

,  13. Bureau of Basic Infrastructure 'J" .njil." iril JI-" rio ; \

14. Ministry of Information and Culture
!

:uj fioiJM"ioii<
•  )

tf.' OllM : .1^1

15. Ministry of Women Affairs and Socia
Welfare ..

ixi. 'i/.Ti/ V !  .

... .7/
-

16. Ministry of Environment and Solid
Minerals-

'  /fV

17. Civil Service CmnmissicKi .. j ■. li ii .'ij;

18. Office ofthe State Auditor-General ..
'  . li.: ;f!V 5  io -v: i")! ' j .81 "

19. Office ofthe Auditor-General for Loca
Government

{
j  . ' \'>i II ' .(I'j :dji)A

I
)  \ -fi ^ ii ; ,();

20. Board of Internal Revenue .. 1
1

,  , ,■ ;

Total .. 2 ■  " ' " . 1 2

u



TV»l K \ I

":ziNTEi^c;^DRi£ TRANsi-HRS^Api>ROvh[r'ir\i'^nrp' ^

S \o^
^  ! ' Mini.sln, N'on-Miiiislcrial ;

;I)cparlmcm , ■ j '

Senior

Manaueiiicnl

Staff G.I.. 13

-.-.and abo\ c.._

Middle
Manaizemeni

Stair 'i' ■

-  L. 07_^.I 2^,

Jiiiiior Stair

G.L. 01 - 06
/lolal

1. OI flee ol'tiie iZxecutive (jovernor 1
I "" '' "■

- ■ •

1

0 OI lice of thejoepuly Governor
1  1

Oilice ol lhe'Secretary to the State
Government 1 .. .1

'  1

i
Giolyr.o, ,.,:.

1

3

i Otiice of tiielHcad of Service
i  1

i

1  .
1

•  . 10 a->! i 0 ;
A "'5

i

1  . ;
Ministrv'of Agriculture .t I  . . _ . R- / Ri -AAiVi c

i
6. ;

1

1

Ministn, ofCommerce, Indirstrs and
lechnology! ..

Ministry of Education, Youths and
Sports .. . .; :.

;  flis
1

i
1  ̂ -

Jf ■ ; .. asirs. ic

6; -A.!,

8. '
i  . f

Ministry of Finance and FUideet
i

;  -. f.'C
1

liC i,'.-, 1 ■ a(.|4.1 ,. }
t" ■ '■'AcAlIwt

1 ■''4

9. ; Ministio of Mealtli '. ,dif,C *> / ; / I
1 " 1

10. : Ministr> ofiJustice 2 .. .. .

'"4
.1 1, ;

1
Ministrv ofjWorks, Housing and
fransport j .. L

i

i

Ai! s . 1 i

2
i

. 12. i Ministiy ofjLands, Survey and fown
Planninii 1 ;

1"

i  ■: ; /A •■'"A.'c! y.ljfii;, :
'Oiin.-,:, !';!

I* I

13. i Bureau of Basic Inlrastrucfure na.fva.Wos
1

14. ! Ministry ofdnformation and Culture o'l; !!' ; tiAay/ffd ;o; a -M

.  15. : Ministry of" Women .Affairs and Social
Welfare .. •

1  !"

;  it;! -;;-: i ir„i

i  - - . . . . i 1

3

16. 1 Ministr_\ of'En\ ironment aiid Solid
Minei'als.. ■; .. j . . 1  _

■■ c.2:-(iri'r:i/n;i u A 1 , ,

■  . J,;;/!
i

cA

17. !
1

18. 1

Civi l Service Commission

Ott ice of the State Auditoi rGcneral
1  1

1
I

1
A.e'iA;A' -. , |A

si' ieAlyiO;
I

- \ i

61

■  1'^ !
1

Oil ice ol tlie Atiditor-Gene'ral for Loctil
Go\ernment . . ; ..

A- i' .c It.' c  '.2 i u ' .
1

I
.s ! 1' 6

.'fill :-.7oi'.>!
01

^-20: ,'- Board.oldntcrnal-Rcvenue
'  1

r
-  ■ ' .". ■ ■ ' •-■ .' i h.: ;";'r. ; ^  , m| ,r

Total , :9
.  fs.'oi. 1

,R .1 24

12



TABLE VII

Junior Staff
G.L.Ol -06

S/No.

1.

2.

r.

4.

5.

6.

7.

8.

9.

10.

U-

Ministry/Non-Ministerial
Department

Senior I Middle
Management I Management
Safr,0.L. I3 StafT
and above G.L. 07 -12

12.

13.

14.

15.

16.

17.

18.

19.

20.

" Office ot the Executive uoveniui

Office of the Deputy Governor

Office of the Secretary to the State
jovemment

Office ofthe Head of Service ,
t

Ministry of Agriculture

Ministry of Commerce, Induifry and
Technology •• •• |

Ministry of Education, Youtl^ and
Sports

Ministry of Finance and Butfeet

Ministry of Health

Ministry of Justice

Ministry of Works, Housing: and
Transport

Ministry of bands. Survey and Town
Planning

Bureau of Basic Infrastructure

Ministry of Information and tulture
Ministry of Women Affairs and Social
Welfare ..

Ministry of Environment and Solid
Minerals..

Civil Service Commission ..

Office ofthe State Auditor-General ..

Office ofthe Auditor-General for Local
Governments

Board of Internal Revenue ..

Total ..

Vj!; 'IL/jT 4 '
in Ti.iii'j. /t.

,  ■ )?7o LliOlj ->fl' 'I' ' ̂

'nuJt

ol. i! '■ I'..

ijuoY .nL'lLjufl'bW'. '

. ■/},:, ,i| Vt /ivifiib

1-U:'|8 t

jif

■j-ii-.'h A..'- .i'jiJA.ii!'.; .

li.: >{1^ !. 'I u

Mlo. Bne i(i'.-rnji /uvM.

'  ifc. .mvA 'jiibiiA uJKi.

' !* .'iVioiibuA

"nuwuU* \ •

'!o 1

/IL .•lif .if

, 7-iv.i iK .r\

.d\

rj-

•' l4i VjffH ^ .8!*

dllo or

il ', / lyindM



r\i{i I \ III

:  )l ,

S/N(i.
, Mini.strv/'N'oii-Minislcriai ' '1  ' ' " 1 , , 1 , ncparlmciu ' j

-  --Senior —

Manauemenl

Stair. G.L. 13

■tmdtibo\c

-"--.Middle- ..
Maiiaeenieni

Sill If: . ,
G.l..,07,r 12

Junior Stall'
(I.E. 01 - 06

[  I'olal

i;""" ptIlcc'orilie Execulive Governor - I

"  ' 'T"
-.-:y -y "iTj.y- -_l . . .. , .; .„l

Orilce of the lieputN Go\ ernof 1

■ liSij;- ' I , I, ; -,
- i  -

3.

4.

pfllce of (he Seerelarx' to the State
Government t ■■ •• i

1  ■ I
i  1

Office of the Head of Service

1  ■

■gS'-e. J

9

i  '2

1  9
!

5. Ministrv'of .^'griculture .. i -  .
1
1

6.
f  1

Ministrv of Commerce, Industrv' and
Technology ! .. .. l _

i

'  4
1

7. Ministrv' of Education, Youth.s and
Sports .. i .. .. 1

;  ■ 1

1 1
j

8. Ministry of Einance and Budget
- i

9.
1

Ministn. of Health
1  !

-  , - 2  ̂1 , . a

(  A

10. Ministr) of Justice . .. '
'  j

-  , 9, . ; ; ^  9

I I. Ministry of Works, Housing: and
Transport ; ...

j  1

:  i. 1 1
j  , - _ 1 1 ,; . ■ 5-; , '5

12.

13. ;

Ministry of Lands, Survey and Town
Planning ! .. ..1

Bureau of Basic infrastructure

1

1  . ■ . 1 ' i
1

i  . . -
1

M'l lVGl -i

1-^. :

15. ;

Ministry of Information ;ind Culture

Ministry of Women Affairs and Social
Welfare ..

j

!  oS- , p ; ■ rr. .v.: ,

,  ■:17!';. '
:-l

17

16. i
!

Ministry of Environment and Solid
Minerals.. J ..- .! _

s- .II !- ' . : ■ .'i ! "h:
:l:: i '3 3

17. : Civil Service Commission .t ;  ■ - .  M' l ; ' . . ) O' 2 : •

18. OtJice ofthe State Auditor-General .. ■ -."Gn,- G'l-: O. •  ■-

19. i
1  ,

OtTice ofthe Auditor-General for Loctil
Government .. !.

;  '

is . 1 - . 1 i ■  - " I '.I c.' .

1

i

I ' - 3

"20.
1  :

Board of hiternal Revenue I. i ■ .Sll i '.-'-ei i , . : : ' . A-sl

Total .. , 3 ;. . ..
- 3 .  !; :67 ; 70

14
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TABLE IX

ppr>>yinTlONS APPROVF-D IN 2002

1.

2.

3.

4.

5.

6.

Minislry/Non-Ministeria!
Department

Senior
Management
Staff, G.L. 13
and above

9.

10.

11.

12.

13.

14.

15.

16.

Office ofthe Executive Governor

Office of the Deputy Governor

Office ofthe Secretary to the State
Government

Office ofthe Head of Service

Ministry of Agriculture -

Ministry of Commerce, Industry and
Technology

Ministry of Education, Youths and
Sports •• •• . ■■

Ministry of Finance and Budget

Ministry of Health

Ministry of Justice

Ministry of Works, Housing and
Transport

Ministry of Lands, Survey and Town
Planning

Bureau of Basic Infrastructure

Ministry of Information and Culture

Ministry of Women Affairs and Social
Welfare ..

Ministry of Environment and Solid
Minerals..

j7.

18.

19.

20.

Civil Service Commission ..

Office ofthe State Auditor-General .

Office ofthe Auditor-General for Local
Government

Board of Internal Revenue .. ^

Total ..

5

3

14

12

36

62

12

2

12

2

13

2

12

198

Middle
Management

Staff

G.L. 07-12

5

2

25

9

18

1

5

47

88

13

30

22

10

n

12

102

junior Staff
G.L. 01 -06

Total

418

25

1

37

13

15

3

9

45

22

31

7

31

12

6

2

41

332

30

5

67

25

40

7

17

98

153

22

43

33

41

38

55

13

18

16

155

956

15



TABLE X

ADVANCEMENTS APPROVED IN 2002

S/No.
Ministry/Non-Ministerial

Department

Senior

Management
Staff. G.L, 13
and above

Middle

Management
Staff

G.L 07- 12

Junior Staff

G.L. 01 -06
Total

1. Office ofthe Executive Governor
-

- -
-

2. Office of the Deputy Governor :  -
•  • r''V ' 1 . >. 'r 'Jj-

.  -

3. Office of the Secretary to the State
Government

-

' Ml .. j ; i

■| 2

4. Office of the Head of Service 1  .
/r..' 1' 1,:, ,.., 1 ■  1

1

5. Ministry of Agriculture
1

1  .
-

■ If y * j  _
1

6. Ministry of Commerce, Industry and
Technology - -

1 ^ ■ (' '

TA I'j

7.

8.

Ministry of Education. Youths and
Sports

Ministry of Finance and Budget

1  ( ,

1  .
1

■ ri ll - ii, I  •' 1 : • ■ , • • 1

^' ■

■  M '
■

-

9. Ministry of Health
i d);,. ■ I. fo • _ i ; i

/

10.

11.

Ministry of Justice

Ministry of Works, Housing and
Transport

,

A  /^.,p

■' / 1

;  ■4'

1

11 Ministry of Lands, Survey and Town
Planning

1  1 .

1

i

- / :I|.- : :i \  \ ,

' ' ■ I 'l.T

i  :.i
i

i

13. Bureau of Basic Infrastructure
(

i
II j . ■ . ' . 1 ■ ' •: ■' 1 1') ri, . |;h

f

14. Ministry of Information and Culture
-

1  j. : ;
■■

J

r

15. Ministry of Women Affairs and Social
Welfare ..

i
1
t

i  .
1

:  •

4 ;  4

16. Ministry of Environment and Solid
Minerals..

1

1 .  ■' .'iJirio-il .'

-

17. Civil Service Commission ..
1

1
t;.: - , 2

■  -2' .
1

18. Office of the State Auditor-General .. 1 ' -.^A Vl/i

19. Ofllce ofthe Auditor-General for Local
Government

j  'ly, ■ :

1

.  I'. ' ^ »• :■ | |. '."h'l ij -i-7;' ■■
.M, Ji'iil '" .■ ,.1

1

20. Board of Internal Revenue
1

■  ' 'A"" ' p. ; ■  14

Total .. .. - .. . _ - 2 . - .  . ^ 28

16



TABLE XI

SI APPROVF.D in 2Q02

S/'No.

1.

2.

3.

4.

5.

6.

9.

10.

11.

Middle
Manageincnl

Stair

G.L. 07- 12

Senior
Management
Staff, G.L. 13
and above

Junior Stall

Ministry of Environment and Solid
Mineral

Civil Service Commission

Office of the State Auditor-General

Office of the Auditor-General for Local
Government

Board of Internal Revenue

Total

Ministry/Non-Ministerial
Department

Office ofthe Executive Governor

Officer ofthe Deputy Governor

Office ofthe Secretary to the State
Government

Office ofthe Head of Service

Ministry of Agriculture

Ministry of Commerce, Industry an
Technology

Ministry of Education, Youths and
Sports

Ministry of Finance and Budget

Ministry of Health

Ministry of Justice

Ministry of Works, Housing and
Transport

Ministry of Lands, Survey and Town
Planning

Bureau of Basic Infrastructure

Ministry of Information and Culture

Ministry of Women Affairs and Social
Welfare ..



TABLE XII

OTHER DISCIPLINARY CASES APPROVED IN 2002

S/No.
' Ministry/Non-Ministeriai

Department

Senior

Management
Staff, G.L. 13
and above

Middle

Management
Staff

G.L. 07- 12

Junior Staff
G.L. 01 -06

Total

1. Office of the Executive Govemor
-

-

2. Office of the Deputy Governor 1 -  - 1

3. Office of tlie Secretary to the State
Government i

-

1

■  ■ 1
•  M.i i i

4. Office of the Head of Service -

■

1  , ! j

5. Ministry of Agriculture
-

J  '
-

6. Ministry of Commerce, Industry and
Technology

;  ̂ -  . ̂ '
7. Ministry of Education, Youths and

Sports .. 1

i
. 111,/ ;

.  . '■ .n ■'
1

8. Ministry of Finance and Budget 1j  - -i.i i/n buj, " /(icti i
I

y*

9. Ministry of Health
1
1
1

■ ; l t' , Iri 1 p'

10. Ministry of Justice
i

1
mI'-i 1

f ui

11. Ministry of Works, Housing and
Transport

I'l ' tr] 'Hi: 1 1
■'i

12. Ministry of Lands, Survey and Town
Planning ,  i -h;

i

'  . / i ' H.
■-

13. Bureau of Basic Infrastructure
- :  • .- 1 '-r l L , c- , , i . '.1"

14. Ministry of Information and Culture i(. /I" ' 1 1-

15. Ministry of Women Affairs and Social
Welfare ..

: ' • ' ■ . ,  -n' .'V j
16. Ministry of Environment and Solid

Mineral ..
'  I , > '

»

\

1

!  !/ 1
1

-

17. Civil Service Commission ..
-

18. Office ofthe State Auditor-General ..
.-1 '

1

■li. ■ T ■ '

19. Office of the Auditor-General for Local
Government

!  .. •, 1

. 1 . " -1 ' 1

•

20. Board of Internal Revenue
- -

-
-

Total .. 1 1 2 4

18



TABLE XIII

APPEALS AND PETITIONS APPROVED IN 2002

S/Nq.
•' Ministry/Non-Ministcria!

Department

1.

Z

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Office ofthe Executive Governor

OfTice of the Deputy Governor

Office of the Secretary to the State
Government

Office of the Head of Service

Ministry of Agriculture

Ministry of Commerce, Industry and
Technology

Ministry of Education, Youths and
Sports ..

Ministry of Finance and Budget

Ministry of Health

Ministry of Justi(»

Ministry of Works, Housing and
Transport

Ministry of Lands, Survey and Town
Planning

Bureau of Basic infrastructure

Ministry of Information and Culture

Ministry of Women Affairs and Social
Welfare ..

Ministry of Environment and Solid
Minerals..

Civil Service Commission ..

Office ofthe State Auditor-General ..

Office ofthe Auditor-General for Loca
Governments

Board of Internal Revenue ..

Total ..

Senior
Managonent
Staff, G.L. 13
and above

Middle
Management Junior Staff I Toial

Staff 1 G.L. 01-06
G.L. 07-12

1- .9

.1!

,  .dli
-I •

!' - XV,

-M

.  .n

-rr

19



TABLE XIV

RETIREMENTS APPROVED IN 2002

S/No.
Ministry/Non-Ministerial

Department

Scniw
Management
Staff, G.L. 13
and above

Middle
Management

Staff.
G.L. 07-12

Junior Staff

G.L. 01-06
Fotal

1. Office ofthe Executive Governor
-

- -
-

1 Office of the Deputy Governor 2 - 2 4

3. Office of the Secretary to the State
Government 1 . .. 1

4. Office of the Head of Service 6 2 -  . 8

5. Ministry of Agriculture 6 11 ■  5 22

6. Ministry of Commerce, Industry and
Technology • 1 . 1

7. Ministry of Education, Youths and
Sports .. I - 2 3

8. Ministry of Finance and Budget 1 4 2 7

9. Ministry of Health M 22 6 42

10. Ministry of Justice 1 1 -  . 2

n. Ministry of Works, Hmising and
Transport 1 5

V

12 IS

12. id;nistiy of Lands, Survey and Town
Planning 4 1 3 8

13. Bureau of Basic Infrastructure
• -  2 2

K. Ministry oi Information and Culture 2 , .  1 . .3

is. Ministry of Women Affairs and Social
Welfare

1

1

1

1

16. Mini'?" y of Environment and Solid
Minerals.. 2 10 2 14

17. Civil Service Commission „ !
1 1

18. Office ofthe State Auditor-Genera! ..
- - - -

19. Office ofthe Auditor-General for Local
Government . 1

»

1

20. Board of Internal Revalue .. I .  2 • 3

Total .. .. 42 62 37 141

20



TABLE XV

nPATHS RRCORDED IN 2002

S/No.
Ministry/Non-Ministerial

Department

Senior

Management
Staff, G.L. 13
and above

Middle
Man^emcnt | Junior Staff | jotal

Staff 1 G.L. 01'06
Gl.. 07 - 12

I.

2

3.

4.

5.

6.

7.

8.

9.

10.

II.

II

13.

14.

15.

16.

17.

18.

19.

20.

Office of the Executive Governor

Office of the Deputy Governor

Office of the Secretary to the State
Government

Office ofthe Head of Service

Ministry of Agriculture

Ministry ofCommerce, Industry and
Technology

Ministry of Education, Youtfis and
Sports

Ministry of Finance and Budget

Ministry of Health

Ministry of Justice

Ministry of Works, Housing and
Transport

Ministry of Lands, Survey and Town
Planning

Bureau of Basic Infrastructure

Ministry of Information and Culture

Ministry of Women Affairs and Social
Welfare ..

Ministry of Environment and Solid
Minerals..

Civil Service Commission ..

Office ofthe State Auditor-General ..

Office of the Auditor-General for Local
Government

Board of Internal Revenue ..

Total ..

1

.n Ai"l .

1

2  I 2

I  I s ,
t  1 1

I

Vj!'

-  I "

.  +001

3

2

14

21
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Constraints: 7/ -1 laAT

(i) Non-rendition o0ta{istlckMKifhi)Aiu^)h\. t6uMi4iint i n the pertbrniance
^  of the Commission's dutios-was that someMinistries/Non^Ministerial-

t Departments did not respond to requests to render periodic, .monthly or
,,(.annual retums, on the activities oftheir Personnel Management Boards and
^ StaffCommittees.:.. 1

(ii
.  ■ U t<.. ' j i

Notwithstanding the above constraint^, the Commission solicits the continued ̂
devotion to duty by its staff and the co-operation of the staff of other'^
government Ministries/Non-Ministerial Departments to help it attain greater r
heights in the years ahead.

Conclusion:

(i) T^e Civil Service Commission of Anambra State carried out its functions
diligently in accord^ce with the relevant sections of the 1979 Constitution of
the Federal Republic ofNigeria (as amended). '

(ii) TTiis Report has highlighted the activities of die Commission ffom list January
to 31 St December, 2002.

(iii) The Commission had also, by its various circular letters, helped in no small
measure to streamline procedures and standards in the State Civil Service, in

j  matters of appointment, promotion and discipline. By this singular measure,
:  the Commission hoped to minimize the spate ofpetitions on these matters, as
1  well as ensure justice and fair play in the service. ■/ lit /T!- . 'i;.''

Anambra State 1
Civil Service Commission

i  j
2001 Aninual Report

t

f

H

o •.0
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